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Principal’s Report

2017 has been another successful year for
Otumoetai College as we continue to go from
strength to strength. We have acknowledged and
applauded our sporting and cultural achievements,
and celebrated the academic success of our Year 11,
Year 12 and year 13 students. Congratulations to all
of our students who received awards for their
dedication and hard work in striving for excellence.

This year has seen our students achieve many
successes in sporting and cultural activities,
achieving recognition at regional and national levels.
I am proud that this college is able to produce such
well rounded students who are able to foot it with
the best.

I am also proud of the talent that our students bring
to the student leadership team. This year’s head
students, Hayden Christie, Stefan Browne, Gemma
Tims, Bethany Hay, and Nick Tinholt have shown
excellent leadership skills in developing supportive
and active committees who have created a full range
of activities for our student body. They are fiercely
loyal to the college and have been extremely
supportive of senior management and our teaching
staff. Our student leaders have worked hard to
develop a strong sense of community in the college
by involving everyone in the wider community
through a range of charitable fundraising events,
demonstrating pride and commitment, showing
respect and support for each other, and at the same
time, having a lot of fun.

We are pleased with the results of our students as
they achieve above national averages in NCEA ,
however, we feel that there is a lot of untapped
potential in our students, and some can still do
better. We want to lift the bar and ensure that each
individual is working to his or her potential. In 2017,
creating more positive attitudes to academic success
has been a major focus in our college’s planning,
reporting and professional development.

| would like to thank all of those who contribute to
making Otumoetai College a place we can be proud
of. Thank you to all of our staff, for their
commitment to the education of our young people.
We have a very talented and dedicated staff who
work tirelessly to lift the achievement of our
students, and appreciation of their efforts has been
evident in the very positive comments made by
many of our Year 13 students to their teachers and
at assemblies in the last weeks of their school year.

To the Board of Trustees, ably lead by Chairman Russ
Browne. Thank you for your wholehearted support
of the college, for your very positive and constructive
efforts to ensure that we go from strength to
strength. | would personally like to thank Russ for his
leadership of the Board and for the strong support
he gives to the senior management and myself. |
appreciate his wise counsel and one hundred
percent commitment to the college. His support is
truly valued.

To Kath Browne and your enthusiastic PTA team,
many thanks for your wonderful support. A
considerable amount of money is raised by the PTA
for projects in the college, but they also provide a
very important link between the college and the
broader community through the fund raising events
that they organise.

A special thanks to the senior management team,
Bruce Farthing, Jude Brown, Ricky Feutz and Pip
Woodward. | am extremely fortunate to have such
a very capable team whose skills aptly complement
each other to form a remarkable leadership team.
Their support for myself and the staff of this college
is tremendous.

To our school leavers, | wish you all a very rewarding
and successful future. We have the confidence in
you to succeed.

DG Randell
Principal
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Chairman’s Report

2017 was a year which saw very encouraging
consolidation and improvement in academic
achievement of our college. Our college is
continuing to lift its academic performance and is
outperforming many other schools within the
region. This is something which we should be very
proud of. However, there is still work to be done.
The need to improve the academic performance
of our Maori students continues to be a priority.

The Board of Trustees is in the very fortunate
position to see what all of this means to our
teachers, and | can assure our parent community
and our students that that improvement in our
academic performance means a huge amount. It
cannot, and does not however, come without
enormous effort on the part of our teaching staff.
| am continually amazed at the efforts of our
teachers in supporting our students to achieve
their potential, efforts which include, for many, a
very significant number of hours after school and
during weekends. On behalf of the Board | would
like to take this opportunity to thank our teachers
for their enormous contribution towards the
continuing increase of the reputation profile of
the college within our community and within
educational circles generally. Academically we
must now ensure that achieving in merits and
excellence pass rates improves.

2017 saw the end of an era with the retirement of
our Principal, Dave Randell. As someone who has
been on the Board since 2013, it has been an
absolute privilege to work with Dave. As a person,
and a Principal, he has my deepest respect and
admiration. At Dave’s formal farewell in
November | referred to his qualities of courage,
vision, integrity, and communication. The Board
wished Dave and his wife Jude, who had

been a hugely supportive figure for Dave in his
time at the college, the very best for the years to
come.

It was with pleasure that we were able to appoint
Russell Gordon as the new Principal at Otumoetai
College. | have no doubt that Russell’s
appointment is an extremely positive step for the
school and one which will ensure the school’s
continuing success in the future.

Russ Browne
Chairman — Board of Trustees
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Otumoetai College
Statement of Responsibility

For the year ended 31 December 2017

The Board of Trustees accepls responsibility for the preparation of the annual consolidated financial statements
and the judgemenis used in these consolbdated financal statemants.

The mansgament (inciuding the principal and others as directed by the Board) accapts responsibility
for estableshing and mainiaining a systam of internal controls designed to provide ressonabla
BESUTENCE a8 1o the infegrity and reliability of the group's financial reporting.

it is the epinion of the Board and manasgement that the consoiidaied annual finamcial statemants far tha financial year
ended 31 Decembar 201 T fairy reflects the finandial position and operations of tha group.

Thie Schaal's 2017 consalidaled Tnancial siatements e authorsed for Issus by 1he Boarnd,

Peler Russ Browne Russell John Gordan
Full Mame of Board Chairperson Full Mame of Principal
I.'_u
b~ D Jo)”
[
Signature of Board Chairparson Signature of Pringipal
31-May-18 away-w/
Date: Diate:

Crumoetai Coliege Annual Report and Financial Statements
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Statement of Changes in Net Assets/Equity
Forthe yvaar endad 31 Decambear 2517
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Statement of Financial Position
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Otumoetal Collage

Notes to the Group Financial Statements

1. Statement of Accounting Policies
Far the year ended 31 December 2017

a] Reaporting Entity

Otumas.a College i= a Grown anlify as specified in Ibe Crow =ntliss Aot 2204 and a schoa as descr oed in the Coucalion
At 2R, The Drumoela Golisne Group ke "Groap") consisls of Clumectai Galege and ils suosidiary Clurrissla 2o hge
FEv lian Troest, The sunsEciang 15 & Chanilabile Toosl [":'ll,l:,'l,"] w1 S Peeds The sek ool By estatiishie g, suppming e

als nlstedng horsar <5 scho arshlpa, sponsuecships unds, piizes, awards, rophles on memnaala inat -nay oenahil the sudenis
o Oturnoetai College,

b} Basis of Preparation

Reparfing Panicd

Tae linarcizl reports buves Bere peepangd 1cr tha pgril::l; 1 Janmeary 2017 Lo 51 Bezgmger 2007 and i aeeorianes
willl ez seru raments of e Pubic Sipaooce A0 1333,

Easis of Preparatian
Tae cansolidabss fnancial Slalemenis have beezn oropared o & gaing ¢onsean bas s and Lhe acesunting policles hava neen
ezansder iy anphed thraughous 1%e perice.

Basis of Consolidatian

“he grous tireancial it ngnls ore preparad oy adding togather  kailems of assels. | abililes, aguile, revienees, 2xpsases, andg
e Ny of enlilies in W greewp on g ling: by Gnoe Besds A sl-g-grougs b anoes, Fonsaclions, revenee, and expranses are
elltinated on consalidehon.

Catails ol invaslmsnl in subsidiarics are =gt out in Mol 0.

Financial Reportivy Standards Agplied

“he Educatian 2ct 1993 requirss tha Schocl, as a Srove anl iy, to praosare “inancial ssatemnmenls £ sccorcdanca wich ganelly
acceptec accourdi=g practice. The conspllcat=d linarckal stalemenss Fawe boon prepared in accordance wilh ger criallsy
aceoplos adscoud liqg practice in kew Zeatand, ape:ying Pub ¢ Sesior Suvbliz Bonefl Emtity (FBE) Skndards Hadeesd

L wlosure Seqginte @i aparopnate e polalic benelil gelilies s oaealite 1o Tler 2 pepeal o The Greupos consldared a Poalic
Benent Znbly as il mesia the orizana specilied a2 *kav.ag a prirma:sy ob ecliva b ziewde gaeds a1d'or asnvices far commuorily or
=orcial bareft a+d whera ary eguily hae been proviced with a vigw 1o eupperling -hal pnmary olrecdiva ralber [an i finane al
return lo 2quily holders®

PEE Accaurating Standards Reduced Qisclosure Reglme
Th= Sroup gualifias for Tiar 2 as e groupa nat pubbzy sccounia zle anc is nes corsiderac large as il falls below Lhe
sr2pani g chegshiahd af 230 mill ur par year, Al ralesa =L rec uced disclosurs cuncassions ey e laken

Megauremant dage
The caneclidated financial slatementa fre presared on 112 hisia-iz2l cos: basis un 255 Jltherwise nated in a spacific

acCauniing palicy.

Prasenfatian Cumency
Theza corgol dated linanz al satemerta are prasanted in Meyw Zea’and dallars, roanded 1o the peares dolkar

Speaflc Accounting Foleles
Tha accounting pa ices used 1m e prepArstian of Ihese conschdates ‘wanclal slasenents are set ool below,

Cridical Accownting Exfimales And Assumpiions
The preparafion of conetxidalec ‘inanglal slalenenls recclres managemeans 1o make judgemeants, eat mate: ard azsvmplichs
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trat atea: the applicatior. of socousheg poke.sc ane the reported amounts o se=eks, Hakallhies, revenua end exnenses. Ao
rezults ey dilfe- iren thass sximazes.
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leaafosd Foeeg il Jnrgaee Ty, puand and acuiprrsnf
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Critiea Sudgements (R agplying scocounting policies
Managerent has prerzised the ollowing cfiliza; j sdoemenls in applyng aceounting colicies:

Clazsificach of e SEEE
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disclozac i ne 13,

Cionzaiidaian af ennises
The Group conaalidales encllies oaasrdl nn whethar e Scboal has seiek is1ed confin of the sahsadlany. The subsdiaries woick
ara controlled are discloszd at Mot 30,

2| Fevenue Recogmtian

Governmend Sroanls
The Grewp receives ‘unding from The Ministne o° Education, The Fallowir g are the main ypes of funding that the Schanl
raC2ive s,

Cperationsl granis are racorded 35 revenue wheo the Group hacs ihe rghis to 13e hondeeg. which s i tne year thal 1ae furding
is recoived.

Teacheis 5= ailss granla are recorsdad as vesenue when e Sooup bas e dokHa g e funding in Lhe salary seiod hey re sl=
z0. Tha grants are ncd mcaivac ik cash by ha Sroaup ard are paie cirectly to 1eachers by the Ministny of Educazicn.
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recemwed incash by the Sroup as they equale 1o he deermec azpenae far uaIng the [a42 and Eoldegs wh ch ars cwenad by L5e
TG,

fMher Granls

CQther grsnls ara moorded as -avsnue winen tne Smup - 36 tha ngsis ta the funding, unlzea there ars L-fulfillad coditinss
wllazbied Lo the grant, jnowhich case 178 amewnt ralating ta the wnfulfilled sondilions is -ecogrised as a ligbilily and relrarad to
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Donations, Giffs and Begquests
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di Usa of Land and Buildings Expense
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purposes. This = & nan-cacsh experse (ol 15 iset By a ngre-7E50 grant irom the Wirisey,
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e} Cperelnp Leese Payments
Paymenlz made under operaling leesea are ecogrisad 1.che Consalcated Statement of Comprehereiva Revenus anc
Expansa on a =raight line basis over tha lerm ol tha laaza.

fl FlInance Lease Feyments
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g) Cash and Cagh Equlvalents

Cash nd casn equiveleris includs 2ash or hand, tank balarces, d2pcsss beld at call wiih Eenks, and ather shor term bag =y
I'zuid inveslme11s wich oitginal malrdies ol 90 days - less, enc bank owerdral:s. The carmying 2rount of cazh and cach
gacuiyaleniz rgomsant Tsir valug

hj Accounte Recemnable

Socauals Recavab & "epresents ilerr s hat the Group has ssded invaices for or accrued ‘oo, bus 135 not receivac >aymeani for
al yaar end. Sacaivables 8¢ initial v racorded at “a'y walue and =ukbzaguarily racorded at he ancunt she Sroup realislically
cxpecls Io recs e, 4 reppivable '; considered upcol colaklo whenz the ¢ is Jhjsdive owde4se the Groop wlll el be ahle b
collevd all amnueds due The areonn? al i cmsplla:sasde Jbe poodsion e anenllsclin'litg) 15 he d ffarence baraeen the
amocunt due and the arezent value cf the smaurts sxpacied to oe =allected.

i lnvenlorigs

Frerenbarines e dordsaer alle ileen held ioe saln asd cnsatise ol eantoer. Stack, They are sltied al tho Inwes of post 2n0d net
rezllzsble valie. Cest g dete ot ned ana Aesling ral ant basis Met ssallzal g valae s Ihe eshneled seliing phaza [nika
ordinary ccvres of sotrahze lecs the asbmated costs neneczary to meke the eale. Ay write dJown from cos: 1o nel realizakia
value is -erordad s =n erpensa in Lhe Consalidzied Slalananl e Cor pra~ensive Ravar ue and Expar 2w in L peeicd of the
wrif Aoy,

It investments

Eank term depeosits for parioce anceeding 50 d3ys ara clessitied a5 invesimente anc are initially maasurac al lha amdant
invizsled, Inleres] is subsuc aenlly acereed and ades to D investiman? oolance, ANee icilfal iocogeilean Dack T deansils are
mgaswed al aroriised saul bming de elfeclive ivle es! nesliod less irmgzirnen|.

[wweetrente Ihat 376 shares are calsgarsac as ‘availasle Far eal=’ {for aczounting pLrpesas in accardasze wilh financial
repirEng standards, Share inveslments ang raccgnised indialhy by she Grzup a1 [air walue plus transacl'en sosls AL heance
At e GG boas asgesse ! whalbeg es s ey eaideear el aninvesierpgel s rpaired oy inP&8inmens, gEins or o =1
gre recstnleed In lime Sensah?atad Slalement of Compreherslve Rever ue and Espeies,

Lflar "nilial recogril'on any invesimaris zalegorisad as awa'lable for sale ara measurad 2l I air fair walug witho | any Lacuction
Fa g ngsiEtes ol s e Grovp iy insur d sale &0 dhar disgosal,

The Group has rat the requlrer-ents under cauae 28 of echeduls B of tn2 Eduzation Aol 19890 ralzlicn 1z <he scguisition o
‘nwesimeni sazu il =E.

ki Property, Elard and EQuiprive nk
Land and buildings owned oy the Crown ane esxcludes from these consohcated hnancoal statemeils. The Board = use of the
and a7d buildings a5 'acoupant’ is Based on & Jroperly oocupancy documerl.

Irnpireswe menl s e Eaolliliags cownedg S B2 Dreee s ecordall @l ousl, less acourno alss s lepraciazice o impaca eal [o558E.

Sroperty, plant and equipment ase racorded a1 cosl ar, nihe case of donzled ascaks, fair valua at e data of recaipl, Bss
Arzeyrsaljted dedreciatios and impairment losszs. Cosl or fair va ve as che case may B, irdludas Thess cosls g relete
erecty B Brng ng 170 asnet a the 125 an whnees iwill Be nsed and makiag soebisan e spproptale condibon Toros
irkended wea.

=1opsily, plant and aguipmart acqtired with indsncual waluas undear £17,900 ars nat cepitallsed, th=y ars recognized 8% 20
Ereppe ge it Hhie Copsolic:led Statemant of Comprahans ve Fevanue and Expanse

Gane and Ipsses on disposals ine. sold ar Qiven awsyh are celesminec by caompasng Lhe promesds seceived witn Lhe carmying

CAurmeeli Lo'lees Annadl Repor and Financial Skalerr onts Page 2



mcLnts |ra. Lve poak va ualk The gan or loss ansing irom tha dispasal of an item of propafly, planl and equ amanl is
recconiaad in e Sorsolidated Steternanl of Comprahensva Revenue avd Espense.

Leasad Asspts

Lea=gs whare tha Groap assumas substantialky gl Lthe risks and rewards of ownarchip are classitied a5 findnee lhases - The
Ausels azquired by wy of liarc lease s mgasure 24 an arnoe ol gogual 12 Ihe ldeer al (e o laic valae ane the iesent v2 e
el Ihe 1 alrmum lease paymants abivzepuon of 1ke lease, 12se ace mulated cepreciatier and impa -mant (ozsas. Leasad
asg:zels snd correspanding labilky are ~ecognisadir -he Consol dated Ststemant of =inanciel Position 8~d |eased assete 378
deprecialad avar e parcd the Group is expactad Lo bansht from taeir use or over she lorm of he leose,

Dapreciation

Proparty, plari end equipmer| aszeot for iicrary -escJarces are deprecialed over she r estimated useful lives on g xirgighl ling
basis. Lib-ary resources are depreciated o9 a diminishing valus 2a@s. Doprecialicn o7 all ossels i roporlad in b
ConSalicaled Sle ranl of Cimproiensiye Bevenc s fnd Edper Lo

The e=limated usseful livas of the assa’s are:

Ropilllirag Smga oweens W Srowe1 Cheendt sy 1Q=F 5 pein s

Furrslees and eyuipmgnd 1915 y2ars

Informadicn ard eor-ronlcation technolagy -5 yaars

BAczar vehicles S years

Toabecks D yoars

D eased aciels Deld unrhen 3 Finaeee | Ese d wears

Library reasarses 1255 Direriswng velus

I Accounls Payakie

Aocouris Payaole represents liabilil &5 for gooads and serdses providsd 1o the Group prior te b end of e linganglil year whesk
ArE LA, Aasnls F'H}'E-il:_n,t A0 seuree] al he arncunt al cashoen el oe sestle nase ianibles The 2rmcuants s
ungeeired and are nsna y paed wilhin A0 dava o1 rerncalllon

rn} Employee Entillemants

Shaet-pecks copElolee ey

Emipr ayes brnedcs 1hat aie due n he sebld welben * 2 Fanths aHeds the ene of the pedod Inowhlch 1ne employee
revders she raleled serdce are measured baaed on Accrued entltlements a1 coment ratea of pay.

Theza include s3aleries end wages aconied up o beleroe cete. annual l=ays =amed 10 but net yet laken at 2alance dale

Lang<arm employse Sniiemenis

Empioyas Eenaliss Lha: are dus o be e=liled beyond 12 manlhs efter ih= and of 19 garice ir which -he er plogso rendars the
rafalad service, such a5 long gamvica laave and retiremant gralyitias, have bea- a3 ¢ lated on an agiarial hasis. The
rabolafice s, are bgogacd o)

® lixaly fjure =ntl ements acerurg e el=f, bazed an yearz of service. years lo enlillameant, Lhe likelihood that stalf will rewich
Lz poind of crtillomen:, aad senlracieal encitlemar in“g-ralon; and

= lhe aresant vaie of he eshifaled Talare casm floss

h) Bevenuae Received in Adyance
Rexveoe received ir odvorce relpdes o feas received From in‘erralona) sladends whernz Ferg are anfullil ed gbligetlene fa tha
Groon 1o provida ggpacesd 1 che fubure. “he iees ane oo edod 8% redenug 28 1IFa obhgahang zre fulfliied anc the fase aarned.

“he S e ads sallicant fands "o epable e refoad of opearnec "ees in ralalon e matioeal shodents, Shoold e Sroop
be unzble la pravide e serviges o whict ey felale,

a] Funds Held in Trugl

Fronds e el in Dl weligres shey iz been received by b Groop ‘or g specilied peopoze, o &1e heing hesa en hehalf ol a
th.rd narty ard theee fransaclans are ngl recorded in ke Qongalldgied Satemeant of Rravanue ard Expenze. Tha Group holds
sufilgie ¥ funce I enabre the funcs to be used for lieir in'endec porpase at any time.

il emcael A I:‘.-:‘:-IIF:I:E& Aozl Beaorl apd Fingaeeial Sial=rents PElgEl o



p] Provision Fer Cyelical Maintenanca

Tlue |Jr|;:p~|;||t:,-' Ty seewizly e 'ff-:l-:‘;-l,lp [ipre s i ariaen B o dha it Aane? i arsked in Ine Blinisiry. Ehe Bhiruiskne bas gaaelled a
predy poepanty decumenl Lhas sels ool e Joa-a's praproy mairtzaanes 1espor silabtles, The Boasdas re=aons ble for
masnteining che laad, evildirge ard ciher fasithes an ibs Croup siles noa stete of good omer snd razair

Cysiiza manlenansa, which inwalves paiat g Ihe intersr and seerios of 1N Grop, makes up b mess meefizant pad of he
Baard s resaansill lies antsdn day-loeday nsinbenance The precisaan for eyclical mainier ance rep resents IRe obligsiicn ihe
Baard haaio the Minlalry and Iz based anhe Baard < tan year ompedy plar (1257PP.

q] Fianancial Ascels aid Linbflilies

THE (Fra ad's lindncsl A5 comp? S0 cash and S350 aguivalants, accaunts recerakle, anc anvessments. Al af These Jnencizl
ancale, exrapt far ivezlenents IRl are shares. are ~ateqoreed a8 "ioa e 529 receraoles’ for sceounting puIno=es N
accodance wlit. Sirancial regorting =:ancards.

Trrvmsrnun s Hlat e suargs ane salrgarised gy "availalbe For sale’ for acocsnling poepssses nacsordance saln firansal
reposting Slaazlarss.

The Groxo's financial liaadlities comer'sa accounis oayabls, financs l=asE liabiily. a1d gainliag sonlracl agility Al ol e
linancial liagilitics arz calegorised as 'financiai liabilios measurec al amortistd S50 b QOCEUNTING paiRESeS m AGcordancs
wifl ligarcial TERrrTing sl s,

ri Goods and Sarvices Tax [(G5T)
The consalicated financial sladcmenls have been preparcd on a GST exclusive Bes s, wilh e eeeeplion of pooewns ec=iveble
and Aeceunb poabie weish are siobed a5 S ET ingleg e,

Tha na: amaunmt of 257 pard 10, ar resebesd from, the RO, sno.odieo 2 55T relabag g invasling anc Jrancing aclivisies, is
classfied &5 a nel opa-aling casy llow in Ltha cansalidaed =atements =l cash Mows

Commiirents ang cortingengles arg disekaged soclusve of GS1.

st Budgeat Figures
The buckgel fiqures arg axiracked [rapa the Grge p bodge? ol was gaprogead Sy [ Boared @1 0w Sl o0 e pear

¥ Serdees recaivad im-kind

From ime to lme tha Groop racawes sery €25 0=k 0d, including the @ime ol volunieets. Tha Group has slacked noi Lo meeogre iss
scrviceE received in kind in the Consalicaled Satemen: of Comprehersive Reverve ond Crpoass,
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»s William Buck

Independent Auditor’s Report
To The Readers of Otumoetai College’s Financial Statements
For The Year Ended 31 December 2017

The Auditor-General is the auditor of Otumoetai College and Group (the School). The
Auditor-General has appointed me, Richard Dey, using the staff and resources of William
Buck Audit (NZ) Limited, to carry out the audit of the financial statements of the School on
his behalf.

Opinion

We have audited the financial statements of the School on pages 2 to 18, that comprise
the statement of financial position as at 31 December 2017, the statement of
comprehensive revenue and expense, statement of changes in net assets/equity and
statement of cash flows for the year ended on that date, and the notes to the financial
statements that include accounting policies and other explanatory information.

In our opinion the financial statements of the School:
— present fairly, in all material respects:
— its financial position as at 31 December 2017; and
— its financial performance and cash flows for the year then ended; and

— comply with generally accepted accounting practice in New Zealand and have been
prepared in accordance with PBE Accounting Standards (PBE IPSAS) Reduced
Disclosure Regime.

Our audit was completed on 31 May 2018. This is the date at which our opinion is expressed.

The basis of our opinion is explained below. In addition, we outline the responsibilities of
the Board of Trustees and our responsibilities relating to the financial statements, we
CHAHTERED ACCIFINTANT S

comment on other information, and we explain our independence. 5 DV SO
Esral 2. 60 Dhiirham Sinesad
Taranga 30, Mew fealard
PO Hox 232
lavranga 3 1all, Mew Zaaland
Tedephone: +03 78927 1234
willinmbaick.co.ne
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os William Buck

Basis of opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate
the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued
by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards
are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’'s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Responsibilities of the Board of Trustees for the financial statements

The Board of Trustees is responsible on behalf of the School for preparing financial statements that are
fairly presented and that comply with generally accepted accounting practice in New Zealand. The Board of
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board of Trustees is responsible on behalf of the School for
assessing the School’s ability to continue as a going concern. The Board of Trustees is also responsible for
disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting, unless there is an intention to close or merge the School, or there is no realistic alternative but
to do so.

The Board of Trustees’ responsibilities arise from the Education Act 1989.

Responsibilities of the Auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when
it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be

expected to influence the decisions of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to checking
that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial statements.
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os William Buck

As part of an audit in accordance with the Auditor-General’'s Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. Also:

- We identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

- We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

- We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board of Trustees.

- We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board of Trustees and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw attention in
our auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor’s report. However, future events or conditions may cause the School to cease
to continue as a going concern.

- We evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

- We assess the risk of material misstatement arising from the Novopay payroll system, which may still
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising
from the system that, in our judgement, would likely influence readers’ overall understanding of the
financial statements.

We communicate with the Board of Trustees regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that we

identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.
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Other information

The Board of Trustees is responsible for the other information. The other information comprises the
information included on page 1 and pages 23 to 31, but does not include the financial statements, and our
auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information. In
doing so, we consider whether the other information is materially inconsistent with the financial statements
or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our
work, we conclude that there is a material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand

Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Richard Dey

William Buck Audit (NZ) Limited
On behalf of the Auditor-General
Tauranga, New Zealand
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Members of the Board of Trustees

For the year ended 31 December 2017

Name Position How Term
appointed Expires / Expired
Russ Browne Parent Representative/Chairperson  Re-elected May - 2019
Russell Gordon Principal Appointed
Ken Patterson Parent Representative Re-elected May - 2019
Sharon De Luca Parent Representative Elected May - 2019
Julia Palmer-Hofland Parent Representative Elected May - 2019
Gavin Frost Parent Representative Co-opted May - 2019
Mark Murray Iwi Representative Co-opted May - 2019
Eloise Stephen Staff Representative Re-elected May - 2019
Nick Tinholt Student Representative Elected September - 2018
Shelford Perry Student Representative Elected September - 2019

Kiwisport Note

For the year ended 31 December 2017

Kiwisport is a Government initiative to support students' participation in organised sport. In 2017, the
school received total Kiwisport funding of $44,571 (excluding GST). The funding is spent on providing a
wide range of sporting opportunities for all students at all levels. Funds have been put towards a
dedicated sports office manned by three staff organising teams, coaches, equipment and uniforms. Thirty
one sports were offered in 2017 with the number of students participating in organised sport being 42% of
the school role.
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ANALYSIS OF VARIANCE 2017
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Strategic Intent

Goal 1: Empowering all learners to reach their potential

Strategies

Outcome

Reasons for Variance

Te Wero team continuing to monitor and
support school wide focus on addressing
inequity for Maori learners.

Developing clear understandings within each
faculty about effective and culturally
responsive pedagogy.

Increase number of staff engaged in
‘Observation to Shadow Coaching’ model.

Teaching and learning demonstrated
through culturally responsive and
relational pedagogies.

Evidence Accelerate Hui completed - team are now researching into the
schoolwide systems and structures that enable and create barriers to Maori
experiencing success as Maori — initial focus is on how student learning is
communicated to whanau - Whanau conferencing being investigated.

Matariki school wide focus supported by Te Wero team

Google plus Community Hub developed for staff to access regarding Te Wero
resources and up to date actions & research.

Four Observation to Shadow Coaching workshops completed — 22 attended
this PLD.

Two revision workshops have been completed for Observation to Shadow
Coaching

Two revision workshops for Learning Conversations
Observation weeks built into calendarterm 1,2 & 3

Stronger link with Appraisal through appraisal review process.
Rongohia te Hau Evaluation completed term3

Learning Conversation PLD for those 52 staff completed to further build
knowledge and skills of this model.
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Targeted focus/mentoring of NCEA Level 1 &
2 students re achievement with a particular
focus on Maori male learners.

Meaningful, adaptive and responsive
curriculum pedagogies

Taiohi Taumata Ra engagement — 2016 & 2017 cohort in collaboration with
Ngati Ranginui

ARTS Final meeting held & ARONA will meet before end of 2017.

Tracker programme updated regularly and made available to all staff to track
student progress.

SCT facilitating lunchtime workshops for students on study skills

GROW interviews continued. Traffic Lights monitoring used by Year 11 FT. Staff
feel it was worthwhile. Year 10 Traffic Lights summaries currently being
collated.

Through annual plan development at Learning Area level, internal standards
have been selected to monitor and review.

English and Social Science have begun the process of unpacking the Learning
Progression Framework (LPF). English Literacy progressions considered a more
effective tool Accessible online to all staff.

A range of scholarship generic tutorials took place as well as subject specific
ones.

Completed by end of 2017
PLD offered via Col staff and lan Hunter.

Links within Learning Area Annual Plans. For junior social studies this included
creating assessment tasks linked to academic writing, trialing and reporting to
parents/whanau. In English work is still progressing.

Evaluation completed.
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Targeted professional learning on analyzing
and using data that considers; perception
data, system data, demographic data &
achievement, data.

Targeted supported from Learning Centre
staff to visit depts and run instructional
sessions on PAT/easTTle analysis

The development of a generic curriculum
‘self-review’ framework - designed in
consultation with HOD for HODs- informed
by culturally responsive and relational
principles.

Curriculum review at junior school level, to
include planning, delivery, assessment and
reporting.

Regular review, reflect, and act meetings held
between Te Wero Team Community of
Learners Lead Team, Heads of Department
and Senior Leadership Team.

Decision making based on critical Attendance data robustly reviewed termly. Member of staff has MA for this
cycles of review work.

Weekly at deans meetings attendance is also reviewed.

Restorative Lead team regularly review data, completed student voice on
Restorative schoolwide

Evidence to accelerate Hui completed twice (June & Sept).
Rongohia te Hau evaluation completed Sept.
Reflect/review/Act hui held 4 times in year.

Targets established with Deans/SLT linking to attendance and behavior —set at
Deans Day in June. Attendance initiative term 2.

Framework in development

Responsive / Takes into account prior knowledge / Linked to CR/PR / Student
centred / Future focused / NZC principles & KC’s

Still to happen. This is yet to take place, is seen as priority.
Still to happen. This is yet to take place, is seen as priority

Recommendation from Pastoral Leaders is to have once in 2018 a student/
whanau/ FT conference as a approach to communicate about learning with
whanau. An action plan considering communication of this, staff PL and
growing student understanding is to be created and shared early 2018. This will
include systemic things e.g. time of year and where, etc.

Full day Reflect, Review, Act Hui held Wednesday 8" November which involved
HOD, HOF, SLT, Col, Te Wero, Restorative Practice Team members. Meeting
facilitated by Carol Ngawata MOE. Follow up on 22 November

11
He akonga te oranga

LET LEARNING ENLIGHTEN LIFE




Trialing of three literacy programmes in Year
9 literacy classes (as above)

Continue to identify and effectively respond
to Maori students whose progress needs
accelerating and applying strategies to raise
their achievement

For the Year 10 students a targeted focus on
growing strengths and building replacement
behaviours

A Learning Conversation framework Traffic
Lights) was developed for form teachers at
year 11

Learning experiences that respond to
diverse needs, focusing on those at
risk of not achieving.

Review completed. Dropping Fast for Word. Going to use Avail over all 3 Lit
classes in yr9 2018. Threads of lan Hunter programme through AL classes

Regular meetings regarding students with MoE

RTLB service/MoE Special Education/Iwi — engaged in supporting staff and
students.

TA for Yr 10 at risk. Use of “Steamers” as role models in Yr 10 & other adult
mentors.

In Class Support (ICS) applications completed with MoE, accessed MoE Crisis
Consult, RTLB working with students on Key Competencies.

PATH — RTLB initiative
ARONA project with MoE to be reviewed.

The Traffic Light system was used by Year 11 Form teachers. Three times a
year.

Reflection task completed by students as part of Learning Conversation.
Conversations focused on attendance, achievement and learning behaviours.
Year 11 staff feedback was positive and they will continue with this tool in
2018.

Increasing teacher knowledge and skills in the
appraisal process, underpinned by the
principles of culturally responsive and
relational pedagogy (CRRP).

Increasing teacher knowledge and skills in the
appraisal process, underpinned by the
principles of CRRP.

Strong professional learning culture

Extensive PLD facilitated by HOF, along with additional school wide PLD
focusing on Shadow Coaching, Observations & Learning Conversation.

Appraisal review ongoing with HOF & SLT. Key planning sessions taken place,
outcomes shared with staff through consultation process.

Schoolwide PLD workshops offered across school facilitated by members of
Restorative Team, Col, Te Wero

12
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Goal 2: Leadership

Strategies

Outcome

Reasons for Variance

A responsive professional learning plan
developed in consultation with middle
leaders.

Responsive leadership plan developed and
implemented within the relevant forums.

Regular meetings & a leadership course for all
CoL members.

Culturally responsive and relational
leadership modelled

Coaching growth model demonstrated in
leadership practices.

Promote the skills and capabilities of
21% Century leadership.

Professional Learning plan still being developed through consultation with
middle leaders.

Progress slow, consultation still underway regarding role definitions

Te Wero and Restorative Teams model culturally responsive and relational
leadership. Completed Critical Continuum for Leadership review.

Increased number of staff developed skill and capabilities to engage in growth
model through learning conversations.

Expertise being developed within Te Wero team and Restorative Coaches team

Building capability around the annual self —
review process, including appraisal.

Culture of shared inquiry and
effective practice.

HOF/SLT planning targeted PLD on Inquiry completed facilitated school wide.
This work is ongoing. 360 degrees have been trialed by some leaders.

Commitment to building the leadership
capabilities of those involved in change
leadership initiatives across school.

Shared leadership across the school.

Change Leadership model in -acted through Te Wero, CoL and Restorative
Teams

13
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Goal 3:

Hauora - Wellbeing

Strategies

Outcome Reasons for Variance

Continued growth and development of the

Cyber Society.

Staff & students actively involved and | Cyber group completed work term 3. Plans underway for 2018 with focus on
contributing to the school and wider ‘Internet Health & Safety’ education workshop with staff, students &
community community

Year 12 Wellbeing Team, SADD Year 12 are actively involved in activities
targeting Year 12.

Senior Health Education students involved in Health Promotion Initiatives.
NCEA Information evening held at Huria Marae
“Support Staff” morning tea

NZCER ‘Wellbeing survey’ completed and analysed school wide and through
CoL community wide. Action Plans to follow.

NZCER ‘Inclusiveness Survey’ planned for term 1 for OTC only.

School involved in a Wellbeing pilot with AUT based on Healthy Relationships,
based on a phone app. Begins in 2018

Implementation and review of STAR and
Poutama initiatives

Fostering an environment where all STARS ‘Reflect Review Act’ hui took place term 4.
members feel valued, connected and

secure Community Challenge and STARS ‘Opoly’ completed, excellent feedback on

their success.

Poutama developed a structured format for leadership. A presentation
delivered to SLT on a proposal for Year 9 Poutama. Was approved. The
selection criteria and process created. Due to demand two Poutama form
classes at year 9 will be created in 2018

14
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Continue to strengthen restorative principles | Culture that reflects restorative PLD sessions run Wed morning in Term 1 & Term 2 & 4- these focused on
and practices school wide through a culturally | principles Restorative Essential and Mini Chats

responsive and relational approach.
Commendation PLD delivered Term 1 and review in Term 4.

PL plan created targeting staff new to school
and those who have not been to Restorative
Essentials training.

Comprehensive Action plan developed and ongoing review

Google plus Community Hub developed for staff to access regarding
Restorative resources and up to date actions & research

Shadow Coach observation tool developed to use with mini chats and
restorative conversations with staff

Student consultation completed on Restorative Practice this informed the
Extended form time lesson focus

Lead Coaches meet every Monday Period 3

Restorative Coaches meet every two weeks Tuesday morning
Restorative Leadership Coaches PLD took place in September.
Staff restorative video clips still to be completed.
Communication strategy in development with key stakeholders.

Deans reviewed the Behaviour Monitoring booklets to reflect strength based
approach

Out of school PLD attended by number of staff; Circles Training
Restorative Essentials. 17 staff attended Circles Training on 15 November.

Resilience workshops offered for staff 8am Wednesday mornings in term 3.

15
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Goal 4:

Responsive Resourcing for Change

Strategies

Outcome

Reasons for Variance

Review framework and timeline that
identifies future needs to accurately inform
budget allocation.

Development of a mechanism to review
policies and procedures that will engage key
stakeholders

Informed collaborative decision
making that considers systems,
structures and strategy

Realigned the calendar at the end of year so that all planning meetings are

ahead of all budget planning meetings for 2018. These begin week 7 term 4.

Further development needed in this area

ICT scoping of BYOD and teaching pedagogies
associated with these

Alignment of the 5YA & 10 YPP plan to

address future focused learning environment.

Facilities include;
Learning Centre
Maori Dept
Math Dept

HPE Dept & Sport

Future focused adaptable and flexible
learning environments

BYOD Policies developed and passed by BOT.
Regular meetings with MOE / BECA (note $1.74M)
Design compete (3)

Tenders sought — signed procurement document
Concept Design

Astro Turf and Basketball development completed.

Learning Centre and Math Dept redevelopment Term 4. Major issues have

been uncovered in all 3 areas. This has created a need for more MOE meetings

and delays.
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Vision
Otumoetai College, here we stand,
creating resilient learners where
culture, diversity, education and social

responsibility are valued and all
learners achieve

Strategic Focus

Otumoetai College, as a community, will:

° Empower learners
. Grow strong leadership
. Grow hauora

Values

e Strive for excellence — Kimihia tou ake maunga teitei
e Working together — Whakakotahitanga
e Respect one and all - Whakakoha tétahi ki tétahi

e Standing strong — TU pakarii te ao

17
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Otumoetai College’s Students

End of Term One School Roll excluding
Foreign Fee Paying Students

2014 | 2015 | 2016 | 2017 | 2018

VEAR | 307 | 381 | 307 | 389 | azs Year Level Student Rolls
VEAR (End of Term 1)
10 469 [ 389 | 392 | 413 | 389
M YEAR 9 mYEAR 10 m YEAR 11 mYEAR 12 T YEAR 13
YEAR

409 [ 468 | 390 | 391 | 418

100% = =

YigR 378 | 367 | 418 | 369 | 361 o0% a 3 1 g g
0%

11

YEAR
13

291 | 320 | 290 | 334 | 285 2014 2015 2016 2017 2018

Totals | 1944 1925 1887 1896 1878

Year 9 Student Rolls

2014 2015 | 2016 | 2017 | 2018 440
420

YEAR 397 381 397 389 425
9 400

380
360

340
2014 2015 2016 2017 2018
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Academic Achievement Level 1 2017

Level One Roll Based Achievement
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Academic Achievement Level 2 2017

Level Two Roll Based Achievement
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Achievement Level 3 2017

Level Three Roll Based Achievement
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Academic Achievement UE 2017

University Entrance
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Otumoetai College Staff 2017

136 staff were employed in ether a full time or
part time capacity. There was three Year Two
teachers and two Year one teachers who
received a programme of advice and guidance
throughout the year.

Six teachers resigned at the end of the year,
with three teachers moving to other schools
and the remaining three members retiring
from the teaching profession.

There was a wide range of professional
development and learning opportunities
offered to staff in 2017. This learning was
strategically aligned to the school's strategic
goals and provided scope and opportunity to
respond to the learning needs of staff. Of
particular focus was the continued work on
Culturally Responsive and Relational

Pedagogy, using the Observation to Shadow
Coaching model emphasizing the importance
of teachers practice to support our Maori
learners to  experience  success  as
Maori. Linking to this professional learning
focus was ongoing workshops offered to staff
on Literacy and Restorative Practices (in
particular Circles training). All staff were also
involved in the review of the appraisal system
and familiarisation of the new ‘Standards for
the Teaching Profession'.

The Board complies with the Personnel Policy
on being a good employer including the equal
employment opportunities programme.
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Student Leadership 2017

Student Leaders from left to right

Nicholas Tinholt ............... BOT Student Rep
Gemma TiMmS ...o.oviviiiiiiiiiee Head Girl
Hayden Christie ...........cccoovevnennn. Head Boy
Bethany Hay ...........cocevviiiiiinn. Head Girl
Stefan Browne ............ccoceevieni. Head Boy

In 2017 student leaders at the college
attended the 19" Chuo International Education
Forum in Morioka, Japan. Which is unique in
that representatives from 18 schools
throughout Asian rim countries (including
Canada / USA) and Europe meet.
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Head of Department Reports

Art Department

Future focus/Direction

| believe the direction of the department lies in
increasing the teachers’ knowledge of
technology and how this can be used as a tool
in our classrooms. Students more and more
want access to moving image, digital painting
and image making, animation and illustration.
Currently we have a strong base in fine,
practical arts and require the flexibility to grow
the department in this direction. We have had
consistent growth of students for a number of
years now and it is, | believe, system
constraints that hamper this. Not only
timetabling and staffing, but rooming and
access to apple computers for junior classes
and alternate courses at level 1 into the
separate pathways in Visual Arts at Level 2.
There are exciting opportunities for mixed
media and L1 NCEA offers the flexibility to “mix
and match” standards, often from multiple
levels. Teachers are using google classroom
with success; gathering effective student voice,
resources and giving formative feedback on
work.

Growing Leadership and responsibility
Currently we are teaching to assessment- this
is a significant “fixed” mindset and has become
the traditional approach to NCEA . It is difficult
to change staff opinion on how we should
approach teaching our courses. There is a
growing trend in Art Education to mix Levels
and to offer a mix of short and long courses,
perhaps split into semesters. This is being
trialled in a number of schools and | believe we
could offer something similar here.
Incremental changes are happening through
teachers’ enquiries into their own practice
which aligns with current thinking and research
around student led pedagogy. | would like to
see staff take more risks and not follow the
tried and tested ‘safe’ pathway. This is my
biggest challenge as a leader- to model this and
inspire them to achieve it by demonstrating
how we could do this as a department. We

have developed a strong relational trust model
in the Art department and we are working
towards our shared vision through establishing
common goals.

Contextual Learning- Meeting the needs of our
students (progress on 2017 goals to date)
Staff have a good rapport with our students
and work hard to establish a welcoming,
inclusive environment where all students feel
valued. Restorative practices are embedded in
the culture of the department and we operate
a relaxed studio feel, particularly for our senior
students. There are high expectations that all
students can achieve to their potential. We
encourage students to seek more than their
teachers’ opinion on their work; artists and
designers in real world contexts will work
collaboratively, not independently and it is
valuable for students to work with their peers
through mentoring groups and to discuss their
work with other teachers. We encourage staff
to visit other classrooms and lessons as part of
their daily teaching life.

Senior Art courses are now well scaffolded to
enable all students to achieve their potential;
thematic, independent inquiry approach at
Level 3, use of internals for external at all
levels, deepening of understanding built
through Levels 1, 2, into 3. Key skills and
literacy are built into programmes of study and
students are encouraged to take control of
their own learning and success.

The Level 1 course continues to strengthen in
approach to encompass student engagement
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and appropriate youth culture, through inquiry
cycles identifying student needs and areas for
improvement- student voice. This year group
has been our focus for inquiry over the past
few years, strengthening classroom activities,
(think, pair, share) and teaching strategies
(group work) to provide our students with a
platform that focusses on Visual literacy and
increasing their understanding of subject
specific terminology in order to articulate what
they are doing. All Art disciplines and
particularly scholarship expect students to
have and apply wider contextual knowledge of
the subject.

We continue to develop our junior
programmes, particularly at year 10 to foster
and encourage enjoyment and to equip
students with the skills they require for Level 1.
We have good numbers of boys at year 10 and

we need to continue this through to year 11. |

Department Annual Plan 2017 for: ART

e Empowering all learners to reach their potential.

e Strong adaptive leadership for all.
[ )

believe with the addition of a computer based
art course at level 1 we could increase the
number of boys coming through Art. We see a
bigger influx of boys wanting to come through
to Design at Level 2 as it is directly linked to
their areas of interest. The current course
structure at year 11 does not best support how
boys learn. This is our biggest area of
challenge- to prioritise the learning of boys in
Art disciplines and to grow the understanding
of staff in order to do this.

Art education seeks to enable students to think
creatively and  holistically, to celebrate
diversity, to problem solve and work with
change, that there is more than one solution,
that the limits of our language do not define
the limits of our cognition, to make good
judgements. All skills relevant and required for
the changing world.

Grow and sustain a culture of hauora that builds resilient global citizens.

e Responsive resourcing that prioritises learner needs.

School Focus | Department Target(s) Implementation Plan / Action(s) (evidence to be gathered)
Focus Area
Empowering | Meaningful | To improve Junior Art Curriculum:
all learners | and student learning e Development of co- constructed units
to reach adaptive and develop the (animation/design/photography/sculpture)
their and interest of yr 10 e Gathering student voice which is responsive to
potential responsive boys in Practical student needs
curriculum Art. e The number of boys going through to year 11 Art in
pedagogies the following Year
Strong To increase the e Tracking of internal standards and encouraging
adaptive Culture of number of resubmission through specific, targeted student
leadership shared endorsements at feedback
for all inquiry and | each senior level e Student profile sheets, self/peer review/assessment,
effective mentoring of selected students
practice. To build capacity e Student voice
In-our senior e Collaborative Department inquiry that focus’ on
students. raising achievement through building student’s
capacity to think critically about their own work and
analyse their outcomes.
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Business Department

This report contains information pertaining to
three subject areas; Accounting, Business
Management and Digital Technologies which
includes Digital Media, Digital Science and
Computing.

School Wide Goal: Empowering all learners to
reach their potential

Department Goal: Improving growth in NCEA
results.

Targets:
Increase the number of students that achieve
14 credits or more from the previous year in
each subject area in the department, with a
focus on priority learners (Maori males and
females)

Action:

Continued to rewrite Digital Media/Digital
Technology student assessment material to
increase understanding of the required tasks
and assessment language.

Worked with students on “Write that Essay”
for all Business Management classes and L2
Digital Science to develop better literacy and
writing skills though paragraph writer and
keyword lists.

Implemented and tracked student
achievement profiles of those at risk of not
gaining a minimum of 14 credits. Interventions
included emails home to whanau, provided
reassessment opportunities, extra study
classes were offered throughout the year, and
co-constructed a differentiated course with
students in Digital Science to ensure
achievable standards -for example, offered
unit standards instead of Achievement
standards as needed.

Outcome:
% of students with 14 credits or more:
Level One Level Two Level Three

Subject 2016 2017 2016 2017 2016 2017
Accounting | 70% 78% 88% 57% 100% 71.4%
Business 52.5% 63% 84.6% 87% 63.6% 69%
Digital 85.7% | 52.6% 46.2% 66.6% 21.4% | 40%
Media

Digital 45.8% | 25% 52.4% 25% 100% 0%
Science

Computing | 36.8% | 37.5% 50% 22.2% 27.7% | -

Variance:

We had different degrees of success in meeting
this goal. Overall Business saw an increase in
students gaining 14 credits or more over all
three levels with an additional 15% of L1
students on 13 credits. (An area that will need
addressing in 2018). This increase could be
accredited to the use of “Write that Essay” and
a focus on literacy. In Accounting, the
composite class at L1 and L2 would contribute
to the lower achievement at these levels, with
students only receiving half the teaching time
compared to that of the previous year. Digital
Media saw anincrease in L2 and L3 which could
be accredited to the rewriting of the
assessment material. A year of shifting focus
within the Digital Technology curriculum area
was reflected in Digital Science’s results. A new
teacher developing courses to reflect these
new requirements meant that student’s
learning curve was steeper in order for them to
be in a position to attempt the assessments;
learning time increased resulting in less
assessment opportunities available during the
year coupled with a stronger emphasis on

computational thinking and computer
programing. It should also be noted that class
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sizes have made some figures meaningless, as
in Digital Science for 2016 there was only one
student compared to the 19 students at level 3
in 2017. In the Computing course, the low
percentage of students gaining more than 14
credits is due to the high number of
international students with English being their
second language and also students joining this
class throughout the year and therefore
completing only some of the standards
offered.

School Wide Goal: Strong Adaptive leadership
for all

Department Goal: Promote the skills and
capabilities of 21st century leadership and to
create a culture of shared inquiry and effective
practise

Action:

Commitment to department PL to enhance
curriculum delivery was upheld throughout the
year. Best Practice workshops were attended
by all teachers for their subject areas. “Write
That Essay” PL was attended by CGW and SML.
Digital Technologies curriculum presentation
was attended by CGW and GNA on the new
draft Digital Technologies curriculum. CGW
attended the DigiTech roadshow to gain
knowledge of the digital tools available to help
teaching and learning. “It’s Business Time”
conference was attended by NYP, KMS and
SML looking at 21st Century learning. SML and
NYP attended a workshop on eportfolios and
NYP attended PL on the new teaching
standards and Code of Practice. Through
collaboration and reflection, learnt knowledge
was shared at department meetings.
Observations/Shadow coaching buddies were
put in place and each teacher was observed a
minimum of two classes.

Students also had opportunities throughout
the year to grow their leadership skills and
capabilities.This was through the running of
their Young Enterprise Companies and other
leadership experiences such as Business Boot
Camp, Enterprise in Action, Mash Up and E.A.T
breakfasts.

Outcome:

Enhanced knowledge gained and shared in the
department. This has enabled the department
to backward profile the senior classes and
evaluate the junior programmes offered in the
department. Each teacher now fully ultises the
Google applications and Google Classrooms in
their classes, which has enabled a collaborative
workspace for both teachers and students. All
teachers have an eportfolio set up and Blog for
the collection of evidence towards the
standards moving forward into 2018.

Students gained a number of successes
through the opportunities mentioned above.
These will be outlined in the Department
successes later in this report.

Variance:

It has been a year of change in the business
department with three long standing staff
members retiring at the end of 2016. CGW was
newly appointed as Assistant HOD and SML
was appointed as a first year teacher the
beginning of 2017. The Business department
has managed to create an environment of
congeniality where shared learning and
friendships have developed over the year with
effective practises introduced and trialled that
has helped develop the department
pedagogically.

Successes

Young Enterprise - 21 teams from six schools
in the region competed in the Young Enterprise
Scheme. Otumoetai College had seven teams
entered and successes at the Regional Awards
included:

Bay of Plenty Supreme Award: Wider Horizons
(with their product “Tou Mohio Number
Knowledge” a multipurpose number set in Te
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Reo Maori). This is the third time Otumoetai
College has won the regional awards and gone
on to compete in the National Awards in
Wellington.

Winners of the Market Stall Award, Financial
Management Award and Best Annual Report
Award: Eco-Grow (with their product
“GrowYourGarden” a conventional seed-
raising kit)

Young Enterprise students also attended the
Tauranga Home Show, the Seriously Good
Food Show, Zee Markets and the Big Little
Markets selling their product. A highlight was
having stalls at the Papamoa Plaza attended by
Bill English and the media cover gained from
this experience.

Enterprise in Action: Melissa Foppen was
selected to participate in the Enterprise in
Action challenge in Auckland. Melissa’s team
won the “Today’s Challenge” and recieved a
$3000 Massey scholarship each.

Mash Up - a weekend event to introduce
entrepreneurial and technical skills to solve
problems in our community. Out of 12 schools,
OTC Business students were awarded for “Best
Executed Mash Up” winning $250.

Junior Successes

The Y10 Business Studies Market Days are
always a highlight where students develop
skills in teamwork, decision making and
planning to bring a product to market at
school.

There has been an evaluation of the Y9 DigiBus
which has lead to the redevelopment of this
course in 2018. This has included a more even
representation of the integrated learning areas
over the three subject areas to give students
knowledge of these subjects moving into Y10.

We have seen an increase in numbers at Y10
for Digital Media and Y10 Digital Science going
into 2018 and also an increase at Y11 across all
subject areas- a flow on effect from the Junior
courses.

The Junior Digital Science courses are more
reflective of the perceived 21st century
computer science skills learning which will
have a positive impact on student outcomes in
senior Digital Science in coming years. The step
up in skills and knowledge will be less
pronounced.

Junior Challenges

Trying to make the curriculum/content meet
our priority learners

Trying to raise literacy skills. Time in class.
Building the profile of the Y10 department
subjects so that they are viewed as viable
career paths and skills needed in the future.

NCEA Successes

In Business Management, generally, a higher
endorsement rate was gained over all three
levels compared to that of the previous year.
OTC students were in line with, or above
National averages in the external examination.
An example of this is at level 2, where OTC
students received 9.1% NA, 38.6 A, 31.8% M
and 20.5% E, compared to the National
averages of 38.8%, 40.7%, 17.7% and 9.0%
respectively.

The same could be said for Accounting, where
OTC students are achieving in-line with or
higher than the National Average. In both of
these subjects there was a significant higher
achievement level in the external

examinations compared to National Averages.
Pleasing results were no NA in an external at
L1 and L2 Accounting. Digital Media saw a
significant higher Achievement rate than that
of the National Average.
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NCEA Challenges

In Accounting, the significant number of SNA
results in the external examinations and also
students choosing not to submit all internals
offered, is a challenge that we face.

In Business, the high number of SNA’s for one
internal taught across all levels in term three.
The challenge will be ensuring students
understand the importance of these in regards
to meeting subject endorsement and not
relying on external credits to get these.

More Excellence endorsements across all
subject areas.

The new Achievement Standards for Digital
Technologies being introduced from 2018 and
subsequent years.

The new Unit Standards being introduced in
Computing at level two and the changes at the
NZ Certificate of Computing L2

Increasing the number of students gaining 14
credits or more over all subject areas in
particular, Digital Science.

There is a gender difference in the students
taking subjects in the department. For Digital
Technologies there are more males taking the
courses however with Accounting and
Business, there is a significant higher number
of females taking the courses. We also have
very few Maori students choosing to do our
subjects. A challenge will be promoting these
subject areas so that they are viewed as viable
career options for the future.

Barriers to Learning
Time to cover content
Composite classes of mixed levels

In Digital Science complexity of the course
compared to prior knowledge, especially with
the introduction of coding.

Students level of perseverance in completing
supporting documentation for their practical
ideas in Digital Media and Digital Science. A
number of students create good digital

technological outcomes but do not complete
the design and development paperwork.
Students not turning up to tutorials and study
sessions. Students belief that they do not need
the credits towards the end of the year.

Male Achievement

L1 Accounting - (20:10) 10 males - 70% gained
14 credits or more - 40% gained Merit
Endorsement or higher

L2 Accounting - (5:9) 9 males - 56% gained 14

credits or more - 11% gained Merit
Endorsement
L3 Accounting - (10:5) 5 males - 60% gained 14
credits or more - 20% gained Merit
Endorsement
L1 Business - (44:15) 15 males - 60% gained 14
credits or more - 13% gained Merit
Endorsement
L2 Business - (11:12) 12 males - 83% gained 14
credits or more - 25% gained Merit
Endorsement

L3 Business -(22:7) 7 males - 57% gained 14
credits or more - 0% gained Endorsement

L1 Digital Media - (7:16) 16 males 43% gained
14 credits or more

L2 Digital Media - (3:15) 15 males - 60% gained
14 credits or more

L3 Digital Media - (5:13) 13 males - 46% gained
14 credits or more

L1 Digital Science - (4:18) 18 males - 22%
gained 14 credits or more. Top student was
male with 23cr

L2 Digital Science - (0:13) 13 males- 23% gained
14 credits or more.

L3 Digital Science - (3:14) 14 males- 7% gained
14 credits

L1/L2 Computing - (6:16) 16 males - 31%
gained 14 credits or more. (a Unit Standard
course)

Maori Achievement

L1 Accounting - 4 Maori students - 50%
students gained more than 14 credits, 1 Merit
Endorsement

L2 Accounting - 2 Maori students - both gained
14 credits or more

L3 Accounting - 0 maori students

L1 Business - 12 Maori students over two
classes - 75% gained 14 credits or more
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L2 Business - 1 Maori student in class - gained
merit endorsement

L3 Business - 1 Maori student in class - gained
less than 14 credits

L1 Digital Media - 2 Maori students in class -
both gained less than 14 credits.

L2 Digital Media - 1 Maori student - gained 14
credits

L3 Digital Media - 1 Maori student - did not gain
14 credits

L1 Digital Science - 2 Maori students - 50%
gained 14 credits or more

L2 Digital Science - 1 Maori student - gained
less than 14 credits

L3 Digital Science - 1 Maori students - gained
less than 14 credits

L1/L2 Computing - 4 Maori students - 5%
gained 14 credits or more

Staffing

Nyssa Poffley (HOF/HOD) - Business
Management/Accounting - Y10 Business, L1,
L2, L3 Business Management

Craig  Walker (Assist HOD) - Digital
Technologies - Y9 Digital Business, Y10 Digital
Science, L1, L2, L3 Digital Science

Guntis Atvars - Digital Media - Y9 Digital
Business, Y10 Digital Media, L1, L2, L3 Digital
Media

Kim Schumacker - Accounting - Y9 Digital
Business, Y10 Business, L1,L2, L3 Accounting
Sam Loudon (First Year Teacher) - Business - Y9
Digital Business, Y10 Business, L1 Business
Management

Tony Lawrence - Computing - Y9 Digital
Business, L1/L2 Computing

Diana McNarama -Auxiliary staff

Summary

The Business Faculty looks forward to a bright
future with Digital Technologies and Business
being subjects of the future. This is where the
jobs are and also the subjects that we believe
strongly support the Ministry of Education
vision for young people, “that young people
are creative, energetic and enterprising...who
seek opportunities to secure a sustainable
social, cultural, economic and environmental
future... who will be confident and connected”,
Ministry of Education, The NZ Curriculum pg 8.

The Business Faculty were particularly active
and involved with the community in 2017. A
wide variety of trips took place to show the
students how the real Business World operates
but more importantly it gave the students
information that was essential to give them a
context for the external examinations in
Business Management at all levels. Trips
included Skyline, Ogo, McDonalds, Bluelab,
Flipout and Sanford. Speakers into the College
included Lisa Dodge (New World), Antony Bax
(McDonalds), David Farquar (HP), Duncan
Catanach (NZTE), David Macaskill (IP Lawyer -
JAWS), Sam Watherston (Just Blend), Nigel
Tutt, (CEO of Priority One), Chantelle Laurent
(Formula One Marketing). Y13 Business
students attended the Cultivate your Career
Day, ten Y10 students had the opportunity to
attend the GrowNZ Challenge and a number of
Y11 Digital Science students attended a course
at Avonmore doing a practical PC building
workshop gaining a 100% pass rate. We are
fortunate to have a strong relationship with
Priority One, that with their networks and
experience enable students and businesses in
the region connect. We also have support from
a variety of business mentors who mentor
students in the Young Enterprise Scheme.

We also have the commitment of staff in
extracurricular activities. KMS worked with the
PACANZ (Performing Arts Competition
Association of New Zealand) Dance Group and
also coached the Senior Green Netball Team.
SML coached the School Tennis team, Senior
Blue Football and run the ASX Sharemarket
club. GNA coached the Junior A Girls Basketball
team and was also the Teacher in Charge of the
School’'s  Trek  magazine. All  these
extracurricular activities as well as working
with the Young Enterprise teams helps build
relationships with the students.

The Business department have recently
renovated G8 from a computer suite to a more
modern learning environment where there is
now the ability to support group work and
meet the needs of the students.
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Drama Department

(Drama/Dance/Performing Arts Technology)

DEPARTMENT GOALS — please see separate
document “Annual plan”

SUCCESSES

Happy students, enjoying our subjects at Junior
and Senior level. Junior play, Senior play, Stage
Challenge, Trip to Los Angeles, 2 Dance
showcase evenings, 3 Drama performance
evenings, Dance competitions. Development
of P.Arts Tech. course.

JUNIOR SUCCESSES

Happy students, enjoying our subject.
Increased confidence, understanding, co-
operation and communication skills. Junior
play performed over 2 nights involving approx.
35 students.

JUNIOR CHALLENGES

We have made changes to the schemes of
work for Junior Drama this year. We will need
to implement these changes and evaluate. We
are not currently able to offer Dance at year 9,
which | think is a great shame and does not
allow students to pursue their interest and
development in this area. (I would love to
discuss this with you.) Currently a quarter of
our year 9 students only experience Drama
briefly in T4 before making their choices for
year 10 subjects. We often have students who
change their feelings about Drama as the
course unravels, but feel it is too late to change
their options. This is a shame for them and
obviously impacts our numbers.

NCEA SUCCESSES

Great results in both internal and external
assessments in Senior Drama, P.Arts Tech. and
Level 1 and 2 Dance. Great results in Level 3
Dance internals. Large majority of students
achieving at predicted level or above based on
PAT results.

NCEA CHALLENGES
We had a strange anomaly in the year 13
Dance external at L3. Our weakest candidate

Achieved and the remaining students (all more
academically able) did not achieve. We intend
to investigate this. Our ongoing challenge is
space. Our Drama and Dance rooms are far too
small for the numbers we teach. We use the
PAC as an overflow space, but often lose it for
non-curriculum purposes. We have no other
break out spaces. Students often resort to
rehearsing in the car park.

BARRIERS TO LEARNING
Lack of space. Small rooms.

MALE ACHIEVEMENT

Compared with national statistics our results
were generally either the same or slightly
better than other schools. The following
statistics therefore relate to BOYS and MAORI
achievement compared with female and non-
Maori in this school. In all instances the
differences are minimal.

L1 DANCE
0 males
4 Maori gained 20.5 CR each on average,
compared with the class average of 18.3
L2 DANCE
3 males gained 16 CR each on average,
compared with the class average of 25.5
1 student left after Term 1, hence the results
are skewed. (The average amongst the
remaining 2 students is 22 credits.)
3 Maori gained 22 CR each on average,
compared with the class average of 25.5
L3 DANCE
2 males gained 20 CR each on average,
compared with the class average of 17.5
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2 Maori gained 26 CR each on average,
compared with the class average of 17.5

L1 DRAMA

20 males gained 21.3 CR each on average,
compared with the class average of 21.1

8 Maori gained 22.4 CR each on average,
compared with the class average of 21.1

L2 DRAMA

12 males gained 20.1 CR each on average,
compared with the class average of 22.3

2 Maori gained 19.5 CR each on average,
compared with the class average of 22.3

L3 DRAMA

5 males gained 21.6 CR each on average,
compared with the class average of 24.3

2 Maori gained 27 CR each on average,
compared with the class average of 24.3

L1 PART

1 male gained 4 CR then left school, so no
comparison possible

0 Maori

L2PART

3 males gained 10.7 CR each on average,
compared with the class average of 11.4

1 Maori gained 12 CR, compared with the class
average of 11.4

L3PART

5 males gained 15.6 CR each on average,
compared with the class average of 14.3

0 Maori

STAFFING

MNR — Curriculum focus — Senior Performing
Arts Technologies, Drama and Dance
Classes taught - L1/2/3 combined PART, L1
Dance, Yr 10 Drama, L3 Drama

PTT — Curriculum focus Junior and Senior
Drama Classes taught — Yr 9 Drama, L1 Drama
and L2 Drama

JNH — Curriculum focus Dance - Classes taught
—Yr9 Drama, Yr 10 Dance, L2 Dance, L3 Dance
ANF — Curriculum focus Drama - Classes taught
—9 Dram and 11 Dram (also teaches English)

SUMMARY

The Department had a tough year in 2017 due
to some differences of opinion. These issues
have been resolved, with much learning taking
place by all concerned and we are looking
forward to a positive 2018. We are very happy

with student Achievement in all areas, both
curricular and extra-curricular. The only
exception is the L3 Dance external, which we
will be investigating. We are ever hopeful of
more space!

English Department

Department Goals

To improve the teaching of AS90855 (Create a

Visual Text) at NCEA Level One. Target: to lift

the percentage of Merit grades for this

standard above 25%.

e Action: (a) Professional learning. (b)
Investigation and creation of new tasks.
(c) Review of tasks and mark schedules in
the junior school.

e OQOutcome: In 2017, 29.68% of students
received a Merit grade. 38% of males and
19% of Maori received this mark.

e Variance: While the increase in Merit
grades is encouraging, this needs
evaluating long term to determine the
success of last year’s actions. Also,
additional approaches for this standard
need investigation to better suit student
abilities.

To improve the teaching of Unfamiliar Text to
Year Ten students, in preparation for
assessment at NCEA Level One. Target: to
improve student results from beginning to end
of year assessments.

e Action: (a) Base line data from E-AsTTle
and PAT tests, plus a mid-year Unfamiliar
Text assessment. (b) Teaching of text
conventions and language features (c) (c)
Repeat Unfamiliar Text assessments.
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To

Outcome: Not Achieved grades reduced
from 25% - 15% at year’s end. Achieved
results decreased by 60% - 40%, Merit
grades increased by 15% - 35% as did
Excellence marks by 0-10%. No discernible
difference between male and female
improvements. Passing grades (A-E) for
Maori students decreased from 70% -
60%, compared to European students
who improved from 77% - 90%.

Variance: There is a significant gap (30%)
in pass rates between Maori and
European learners. Identifying and
addressing this difference is complex, and
may involve student literacy levels in
engaging with texts, teacher pedagogy,
course structure etc.

improve the teaching of reading

comprehension to Year Nine students. Target:
to improve literacy scores in beginning and end
of year E-AsTTle tests, lifting marks one sub-
level, within, or across a reading level.

Action: (a) Trialling of Fast For Word, and
AVAILLL with Year Nine literacy classes. (b)
Collection of base line data. (c) Repeat E-
AsTTle test at the end of the year.
Outcome: Overall, 56% of students
improved their score, 26% had no change,
and 16% reported a loss. 50% of Maori
learners improved their reading level
compared to 57% of European students,
27% of Maori and European learners
achieved to a similar level, while 22% of
Maori did not improve their score,
compared to 15% European students. For
males, 55% lifted their score, 27%
performed to the same level, and 16%
received a lower score, the latter two
scores similar for females.

Variance: fewer Maori learners improved
their score. In future, it is clear that the
teaching of reading comprehension must
remain a yearlong activity. Also, re-visiting
of professional learning needs to occur
and that this is used. Further, the trialling
of the Renaissance Reading Programme
with some Year Nine students may help
engage reluctant readers, leading to
improved reading comprehension. To
improve the teaching of Formal Writing to
Year Nine students. Target: To improve
writing marks in beginning / end of year
unassisted writing tasks.

Action: (a) trial of ‘Craft the Writer’ course
with a Year Nine literacy class. (b) Collect
base line data. (c) Modification of Year
Nine mark schedules. (d) Investigation
and implementation of resources from
the Learning Progressions framework. (e)
Repeat Formal Writing assessment.
Outcome: For those who were present
and attempted the unassisted writing
tasks, Not Achieved grades decreased
from 32 — 14%, Achieved marks lowered
by 34 — 30%, Merit scores improved by 9
—17% and Excellence grades lifted from 5
— 10%. For Maori, Not Achieved grades
reduced from 48 — 20% (39 — 21% for
European learners), Achieved marks
improved from 37 — 46%, (43 — 40% for
the European cohort), Merit scores lifted
from 5 — 22%, (12 — 24% for European
students), while Excellence marks for
Maori improved by one percent, (4 — 13%
shift for European students). Regarding
gender, both males and females improved
their marks. In the November
examination, both genders received a
similar percentage of Not Achieved (35%),
Achieved (34%), and Merit grades (21%),
with the only difference being in
Excellence marks, where females students
received more of these grades (12%),
compared to males (7%).

Variance: The increase in Merit /
Excellence grades is welcome, but these
percentages can still be higher. While no
difference is evident between Maori and
New Zealand European students for some
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grades, a challenge remains to move the
former out of the Achieved band to the
higher scores.

klds WHO

Successes
Junior Successes: See above — Department
Goals.

NCEA Successes:

Level One: (1) 70% of students received a
passing grade (A-E) for all internal
achievement standards. 85% passed two
out of three internal achievement
standards. (2) 84% passed 1.4 Produce
Creative Writing. (3) 66% of students in
L1ENLA achieved Unit Standard Literacy.
(5) 77% passed the external achievement
standard 1.3 ‘Show
understanding...unfamiliar written text(s).
Level Two: (1) 85% passed the internal
achievement standard 2.4 — ‘Produce a
selection of crafted and controlled
writing.” (2) 80% passed the internal
achievement standard 2.9 ‘Wide
Reading.’

Level Three: (1) 75% passed the internal
achievement standard 3.7 — ‘Respond
critically to significant connections...”

Challenges
Junior Challenges:
See above — Department Goals.

NCEA Challenges:

Level One: (1) 43% of students did not did
not attempt, or received a Not Achieved

grade for 1.2 — ‘Show understanding...[of]
studied visual...text(s).

Level Two: (1) the students absent, not
attempting, or receiving a Not Achieved
grade for the external achievement
standards 2.1 (56%), 2.2 (53%), and 2.3
(64%).

Level Three: (1) 40% did not receive a
passing grade for the internal
achievement standard 3.5 — ‘Create and
deliver a fluent oral text..” (2) The
students absent, not attempting, or
receiving a Not Achieved grade for the
external achievement standards 3.1
(50%), 3.2 (42%), and 3.3 (52%).

No Scholarships in 2017.

Male Achievement:

Successes:

See comments above regarding achievement
in the junior school.

NCEA Level One: 86% of males passed the
internal achievement standard 1.4 -
‘Creative Writing’.

NCEA Level Two: 86% of males passed 2.4
— ‘Produce a selection of crafted and
controlled writing’; 83% passed 2.9 ‘Form
developed personal responses
to...texts...”, for the two standards offered
that count for Level Two University
Entrance Literacy.

NCEA Level Three: (1) 80% of males
passed the external achievement
standard 3.2 ‘Respond  critical
to...visual...text(s)’. (2) 77% of males
passed the internal achievement standard
3.7 - ‘Respond critically to significant
connections...”

Challenges
See comments above regarding achievement
in the junior school.

NCEA Level One: (1) For the internal
achievement standards 1.4 (Creative
Writing) and 1.5 (Formal Writing), 40% of
male students received an Achieved
grade. (2) Across all external achievement
standards, males received less Merit and
Excellence marks, by an average of seven
percent. (2) 75% of studentsin LLENLA are
males; in LLENGA males make up 19%.
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NCEA Level Two: (1) 40% / 55% of males
received a Not Achieved grade for the

Challenges
See comments above regarding achievement

external achievement standards 2.1 in the junior school.

(Written Text) and 2.3 (Unfamiliar Text). e NCEA Level One: (1) For the external
Across most external achievement achievement standards 1.1 and 1.2, 69%
standards, males attained less Achieved, and 58% of Maori students respectively,
Merit, and Excellence marks. (2) 75% of received a passing grade. (2) The 34% of
students in L2ZENLB are males; in LZENGA Maori students in LIENLA.

classes males make up 30%. e NCEA Level Two: the 28% of Maori
NCEA Level Three: (1) The number of male students in L2ENLB.

students taking Level Three English are e NCEA Level Three: (1) 49% of Maori

low —35% overall, and 19% in L3ENGA. (2)
For the internal achievement standards
3.4 and 3.5, plus the external achievement
standards 3.1 and 3.3, passing grades
average 62%, which is perplexing, given
better performances in 3.2 /3.7.

Maori Achievement

Successes:

See comments above regarding achievement
in the junior school.

students passed the internal achievement
standards 3.4 and 3.5, plus the external
achievement standard, 3.3.

The level of Maori students in LIENGA
(10%), L2ENGA (11%), and L3ENGA (7%).

Barriers to Learning

Student inability to make the transition
from Level One — Two. Incudes depth of
writing, written accuracy, and critical
thinking.

e NCEA Level One: 80% of Maori students e Course design.
passed  the internal achievement e Students selecting which external
standards 1.4, 1.5, and 1.7, plus the achievement standards to attempt.

e NCEA Level Two: (1) 84% of Maori e Importance placed on  achieving
students ~ passed  the  external University Entrance Literacy.
achievement standards 2.2, and 2.3. (2) o lack of subject specific professional
79% of Maori students achieved Level learning.

Two UE Literacy through English. e Work commitments unrelated to teaching

o NCEA Level Three: 71% of Maori students and learning.
passed the external achievement e Devaluing of the Scholarship examination.
standards 3.1 and 3.2, plus the internal o Staffing
achievement standard, 3.7.

Anna Foley Year Ten English, Level One English,

Andrea Ward

Year Nine English (Advanced Learner), Year Ten English, Level Two English A, Level Three English.

Ashleigh Lack

Year Nine English (Advanced Learner), Year Nine English (Literacy), Level Two English.

Bruce Farthing

Level Two / Three English Studies.

Cheryl Christie

Year Nine English, Year Ten English,

Chris Pearson

Level One English (Literacy)

Carolyn Dwight

Year Ten English, Level One English

Debbie Denney

Year Nine English

Dave Shefferd

Year Nine English (Advanced Learner), Year Nine English (Literacy), Level One English A, Level Three English A.

Ed Weston

Year Nine English, Level Two English, Level Three English.

Eleanor Clark

Year Nine English, Level One English

Eloise Stephen

Level One English (Literacy), Level Two English (Literacy)

lain McGregor

Year Ten English, Level One English,

Julie Secker Year Ten English (Advanced Learner), Year Ten English (Literacy), Level Two English, Level Three English
Josh Buxton Year Nine English, Year Ten English, Level One English,
Kay Gatfield Year Nine English, Year Ten English, Level One English,

Melissa Nicholson

Year Ten English, Level Two English A, Level Two English (Literacy)

Sarah Holford

Year Nine English (Literacy), Year Ten English, Level One English A, Level Two English.

Suzanne Kirk

Year Ten English (Advanced Learner), Level Two English A, Level Two English, Level Three English A
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Guidance Department

The school guidance team plays a key role in
the pastoral care of students and staff within
the school. We work closely with the New
Zealand Curriculum key competencies .We
also work to Section 77 of the Education Act
1989 that requires the principal to ensure
students get good guidance and counselling.
We are continuallyworking hard to provide a
safeemotionaland physical environment for
students. We also strive to remove wherever
possible barriers to achievement for our
students.

We work and meet the needs of students
experiencing a whole range of issues. Examples
of which are as follows:-

Trauma

Grief

Mental Health Issues

Family and relationship conflict / issues
Self-harm

Drugs and alcohol

Suicidal thoughts

Friend and relationship issues

LGTB Lesbian, Gay, Transgender and Bi-Sexual issues
Sexual assault, sex or sexual issues
Body image / anorexia

Psychological abuse

Anxiety

Gender confusion

The intensity, crisis management, working with
self-harm and suicidal ideation and the many
reasons our students present to guidance give a
clear picture of the nature of our work. There is
an ongoing increase inthe complex needs of the
mental health and wellbeing of our students.
Therefore, it is vital for regular supervision and
ongoing Professional learning. Safety and
confidentiality are an integral component of this
practice which is guided by the New Zealand
Association of Counsellor's code of ethics.

Outside agencies

The Guidance teams works very closely and
collaboratively along outside agencies to make
sure that students with-in our care have their
specialised individual needs catered for and as

much wrap-around support as possible.
Agencies we work alongside, MICAHMS,
SORTED, Oranga Tamariki, Youth Horizons, Te
Puna Hauora, Te Manu Toroa to name a few.
Examples of working with Agencies, MICAHMS
case workers coming in to school to work
alongside students. We are constantly
researching and building relationships with
other agencies in the community to enable
wrap-around supports for our students and
their Whanau where needed.

Other Relationships

We work hard to build other relationships within
our school team. Closely working alongside
Learning support, Deans, Teachers and all
aspects of the school. These relationships are
also invaluable for being able to work
collaboratively in our support of students.

STAFFING- 2017

Alison Crawford (Acting HOD) Term 1 & 2 (4
days)

Raewyn Higgins Terms 1-4 (5 days)

Caleb Johnstone Terms 1-3 (3 days) Term 4 (4
days)

Julie Sutton (HOD) Terms 3-4 (4 days)

The changes and fluctuation in staffing in 2017
and volume of referral numbers was an
unsettling time  within  the Guidance
department- the intensity of workload was very
high. Clinical review is used once a term to
ensure best practice for our students. Clinical
review also enables a time for peer supervision
and the management both clinically and
practicability of safe caseloads which is an
ongoing issue for all counsellors within the
Guidance team.

GROUP WORK

The introduction of a specialised group to target
Deliberate Self Harm was introduced interm 4
This allowed the Guidance team to have a funded
group by PHO with a school counsellor and
Phycologist to run the group and work with a
larger target area of students. This was very
successful and will be continued into 2017.
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STATISTICS

At the beginning of each school year, each
counsellor holds an existing caseload that is
carried over from the previous year- on average
this fluctuates from between 50-60 students.
The following tables show number of new
referrals per term split into male and female
students that are accessing the service.

New referrals (male/female) Term 4 2017 - 39 in

total

New referrals (male/female) Term 3 2017 - 100 in

total

New referrals (male/female) Term 2 2017 — 90 in

total

New referrals (male/female) Term 1 2017 - 99 in

total

DEPARTMENTAL GOALS FOR 2018

From the statistics taken from 2017 a new way
of recording more in-depth data will be put in
place to be able to pin-point direct issues and
follow trends that are being seen within the
department. This will enable us to work more
proactively in being able to target certain areas
with group work and being able to source other
potential ways of being more proactive. From
the statistics a clear indication is that we are not
reaching as many of our male students as well
as our Maori students. These groups are not
accessing our service as much as female our
students. Thisisan area of concern and we would
like to actively look at ways to engage and allow
easy access to more of this target group of
students.

Groups have been identified and put in place
for 2017 to reach a wider cohort of students.
Groups will be run each term starting from
Term 2.We have in place 3 different groups via
Western BOP Primary Health organisation
funded counselling groups. Each targeting
different issues -ranging from Anxiety groups
to Deliberate self-harm. Also in January 2018
the Guidance Team undertook training for
Smashed and Stoned facilitation group work
training to be able to put prevention group-
work inplacearound Drugandalcoholissues.

Increase to staffing-to enable usto work inline
with NZCA school counsellor guidelines which
is 400 students per full time counse llor.This
would enable best practice and more proactive
intervention with our students rather than
constantly being re-active.

Continuing to build valuable relationships with
outside agencies as well as within our school
team.

Continue to increase our Whanau contact and
collaborative  relationships to work in
partnership where possible for the ongoing
support of our students.
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Health & PE Department

Department Goals

Goal: OTC H/PE NCEA achievement remains
above National / Decile 7 NCEA achievement
for priority learners (Male and Maori)

Actions: Staff engaged in PL (schoolwide) that
focused on Maori achievement however
specific male PL was not provided

Outcome: Broadly there was evidence that this
goal was attained in Level 1 HEPE, OEPE, SPSC,
as well as Level 2 SPSC and at Level 3 SPSC, OE

Variance: Level 2 OE had fluctuations with
difference between standards for both Maori
and Males. Level 3 HEPE was mainly female.

Goal: Trial new units to see if they improve
Year 9 engagement and enjoyment

Actions: Year 9 selected between 10 topics and
top 4 new topics were chosen as new
units.(Sports Education, Outdoor Education,
Movement and Aquatics)

Outcome: Two new topics (OE, Movement)
improved engagement / enjoyment and with
two other topics the engagement and
enjoyment remained the same.

Variance: The topics that were new and
different made the biggest improvements. Two
topics were not challenging enough or weren’t
seen as different.

Goal: Develop a staff leadership programme
which provides “observations” as the key
mechanism to improve teachers reflection on
their performance.

Actions: All Staff completed two peer
observations on members of the department.

Outcome: The observations formed the basis
of good quality conversations about teaching
practice.

Variance: the goal was achieved however the
full potential of the system is not yet reached.

Successes

Scholarship awarded to 13 SPSC student. The
Junior Elective programme provided a boost to
staff to engage in a new programme and teach
something new and to a wider range of
students. The observation system was a
positive step to develop more structure to the
Performance Management system we are
using. The building programme adding two
covered areas has been extremely well
received. A major positive is the highly
motivated and positive team of people who are
good educators within this department.

Junior Challenges

There is a disproportionate number of boys
and girls in the Junior School. We need to
foster the boys development. The
development of “total wellbeing” — Hauora is
also being placed on our initiatives list for 2018.

NCEA successes

In most NCEA level 1 H/PE standards offered in
the following courses (OEPE, SPSC, HEPE) OTC
results outperform other Decile 7 schools. Our
results tend to help boost the results across the
college at Level 1. The Level 2 results are very
similar to Level 1 however the girls are
outperforming boys. Level 3 results show that
results improved in 2018. Overall boys were
able to improve their NCEA results when
compared to 2017 in 13 OE.

NCEA challenges

The biggest challenge is closing the gap
between girls and boys with all NCEA results. In
H/PE courses girls significantly outperform the
boys. Personally, | believe that we need to find
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ways to challenge this and not accept this as
the status quo.

Barriers to Learning

A lack of our own teaching classroom space.
We have 90 periods of NCEA courses and
currently on 50 periods of classroom space in
H/PE area.

Male Achievement

Male are lagging behind Female achievement
at OTC however they are still above Nationally
Decile 7 schools. This example highlights the
issue AS3.5 - Boys grades (10 = A, 3 =M, 4 =E)
Girls grades (1 = A, 8 = E). This gap between the
Girls high levels of achievement compared to
the Boys is the area that | believe needs
targeting.

Maori Achievement

There are some positive signs from the NCEA
analysis that Maori achievement is above the
National average although there is a gap that
shows non Maori achievement is higher than
Maori achievement Levels.

Summary

The success of our programme is shown in the
high number of Merit/Excellence grades and
with our scholarship success. Students have
significant levels of choice with our courses
which is positive. The H/PE department staff
dove tail a high number of activities both co-
curricular (camps, field trips) and extra
curricula (volleyball, athletics, swimming
sports, basketball etc) — given all of these high
demands in Term 1, the staff do their very best
to manage their workloads and proactively
support each other. The high number of OE
events creates a significant amount of relief
requirements and that does create some extra
levels of coordination and management for all
staff. It is the belief of this department that the
co-curricular activities are essential to create
significant learning experiences and so are
highly valued, however, we need to balance
this against the number of times a H/PE
teacher is not present. Health related
curriculum is an area that is also developing
and we are completing a Sexuality Education
and Health curriculum consultation which will
create new initiatives.

Staffing
Jamie Davis Junior PE, 13 Outdoor Education, 13 Sports Ed.
Shane Blake Junior PE, 11 Sport Science, 13 Outdoor Education

Sandra Boubee

Junior PE, 12 Outdoor Education, 12 Sport Science

Adam Braddock

Junior PE, 12 Practical PE

Mary Ann Braddock

Junior PE, 13 Health, 11 Sport Science

Shane Dwight

Junior PE, 12 Outdoor Education

Lara Richardson

Junior PE, 13 Health

Juliet McGrath

Junior PE, 11 Sports Science, 13 Sport Science

Tony Gadsbey Junior PE, 11 OEPE, 12 Outdoor Education
Irene Lewis Junior PE, 11 Health&PE, 12 Sport Science
Tapene Mika Junior PE, 11 OEPE, 12 Outdoor Education

Sam Loudon

Junior PE
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IFFS / ESOL Department

GOALS

School Focus: 3. “Grow and sustain a culture of hauora that builds resilient global citizens
Dept Focus: Teaching global understanding through integration with and learning about NZ culture
Target Group: New arrivals to NZ (generally the students in IELD, IEOC & IEAP classes)

Action

Outcome

Variance

e Ako based on CRRP
principals

e Promote early access to 4
modes of English language
(listening, speaking,
reading, writing) in
IELD/IEOC/IEAP.

e Powhiri on arrival T1 & late
arrivals partake through
the year to gain valuable
insight into Te Reo & Te
Kanga.

e Tauranga trip — orientation
to the local environment
for new arrivals term 1.

e FEarly topics related to
building understanding and
responding to cultural
norms in NZ — meet/greet;
cultural norms Pakeha &
Maori; language of school;
family; houses; sports &
leisure activities; food &
health; food & cooking.

e T3/4 explicit teaching of NZ
bicultural heritage,
multicultural environment
through country, festival
and language teaching. Te
Reo & Te Kanga.

e Encourage participation in
any extramural activities -
school trips, sport, music,
International Food Festival,
assemblies, Kiwi
friendships/leadership
activities.

e Participation is regularly
monitored from a pastoral
perspective by the IFFS
office, through student voice
and by teaching staff through
speaking and writing tasks.

e In 2017 a good number of
IFFS students involved in
extra mural activities/field
trips including food festival,
football, basketball, music,
Geography trips, OE trips,
TREK, DOE.

e Inaugural awards for “a
junior & a senior IFFS student
of the year” who has shown
dedication to academic work,
extra mural activities and
some leadership skills.

e A proposed NZ cultural trip
to Rotorua could not be
timetabled in 2017, it has
been for 2018.

e For the target group, often
their confidence and ability
across the 4 modes of
language, mean they are
less confident to pursue
extra mural activities
initially. This may develop
terms 2-4. Often
participation is not seen
until second or later years
at OTC. Eg student who did
Duke of Ed and leadership
roles in 2" & 3" years.

e Does provide
encouragement for vyear
only students and baseline
for those who continue
their education in NZ
(becoming more regular).

e A number of students who
live with own country
homestays live between
two worlds in terms of
language & culture. They
tend to be less pro-active in
communicating with Kiwi
students and getting
involved in the broader
school environment.
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School Focus: 1. “Empowering learners to reach their potential”
Dept Focus: To improve the learning strategies students use as language learners
Target Group: All students, focus on boys Years 11 & 12 in particular

Action Outcome

Variance

Explicit teaching of | ® Ongoing NCEA support in | ® Success in English language

strategies to help with IEUE classes and learning and gaining NCEA
vocab learning, differences encouragement for related to strategy, focus
in text types & key features individual to reach goals, and attitude. The 2017
& NCEA demands. including those doing IELTS intake included students
Strategies - direct/indirect and TOIEC extra-murally & who arrived well below
strategies —  cognitive, own country entrance foundation level English.
metacognitive, mnemonic, exams. They did not achieve L1 EL
compensatory, affective & | ¢ Assessment to ELLP credits & showed minimal
social. throughout the year showed progression against
Ongoing support for both varying degrees of ELLP/PROBE.

ESOL and curriculum improvement across all 4 | ¢ Reason & motivation for
subjects in ESOL classes and modes English  for being in NZ shown to

IECS. students.

Using regular retrieval tasks | ¢ NCEA success (see below) Yr
to test and embed learning. 11/12 boys.

compromise achievement.

IFFS/ESOL SUCCESSES for junior & senior
students

Most |IFFS/ESOL classes are combined
across the junior and senior level for
IELD/IEOC & IEAP — students are grouped
according to ability in English not seniority.
NCEA credits, L1/2/3 EL US and L1/2 English
AS are offered across the classes — see
below for results.

Most students from arrival to exit testing of
QPT/Nation 1000 & 2000 level, PROBE
results and assessment to ELLP showed
considerable improvement across the four
language modes.

NCEA SUCCESSES - IEUE/IEAP courses

But inconsistencies in improvement were
apparent for those arriving with below
foundation level on ELLP.

e Inaugural awards for a junior & senior IFFS
student as detailed above.

NCEA SUCCESSES - School wide

L1 — 14 students attained (6 girls/8 boys)

L2 — 10 students attained (5 girls/5 boys — 1/1
with UE literacy)

L3 — 3 students attained (2 girls/1 boy)

Senior students gained entries to university
and tertiary institutions in NZ and university in
their home countries.

Courses included: | Total No. No. Male Male Female Female
papers male Female | achieve not achieve not achieve
sat students | students achieve

L1/2/3 US EL

English Language | 148 17 15 84.5% 15.5% 75% 25%

L1/2 AS English
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NCEA SUCCESSES - IELD/IEOC courses

Courses included: | Total No. No. Male Male Female Female
papers male Female | achieve not achieve not achieve
sat students | students achieve

L1 USEL

English Language | 52 14 6 68% 32% 72% 28%

BARRIERS TO LEARNING (see Challenges/barriers below)

MAORI ACHIEVEMENT (not relevant to 2017 ESOL cohort)
MALE ACHIEVEMENT (aspects of male achievement are mentioned across the report)
NCEA results for senior students for males are marginally better than females, at junior level females
out perform males but the number of female students was lower, so statistics probably not significant.

STAFFING 2017

Margaret Waaka — HOD ESOL

Jane Cox (ESOL & Social Science)

IELD — International English Language Development (13)
IEOC — International English for Oral Communication (12)
IEAP — International English for Academic Purposes (15)
IEUE — International English for University Entrance (19)

IELD - International English Language
Development (13)
IEOC - International English for Oral

Communication (12)

19 teaching periods
(average ESOL class sizes in brackets)

IECS — International English for Curriculum Study (24)

IECS — International English for Curriculum
Study (24)

(L1 Geography x 5 periods)

(L2 Geography x 5 periods)

20 teaching periods (10 ESOL & 10 Social

Science)
(average ESOL class sizes in brackets)

SUMMARY
Strengths

An average of 83 IFFS students across the
year from a range of countries, with 5
short stay groups. IFFS/ESOL continues to
provide an affective teaching and learning
programme to meet the needs of a broad
spectrum of IFFS learning needs and
expectations in conjunction with an
excellent International pastoral support
team who contact host families, agents,
parents with any concerns noted in the
teaching environment.

An additional class for both IELD/IEOC in
2017 allowed an average class size of 12-
16, which enabled better outcomes than
2016, where class sizes reached 26.

PL opportunities and attendance at the
termly BOP ESOL cluster provided valuable
opportunities to share issues and solutions
with ESOL colleagues in particular around
resources and moderation.

Course approval was received for both
IEUE and IEST (short stay programmes).

Challenges/barriers for 2018

IFFS students both long-term and short-
term arriving with minimal English — does
the current programme enable success for
these students? Transitioning students
from the Grammar Translation method of
language learning to Communicative
Language Learning more effectively and
develop ELLP assessment so that students
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can see and take responsibility for their
progression.

Loss of some students to Bethlehem
College, in 2018 to look at what
levels/credits/ qualifications — particularly
L1 and UE literacy (and extra mural
opportunities) are offered at OTC to
ensure retention of students.

tools to be sought and trialled in 2018 to
encourage reading activities.

Encouraging IFFS students to take part in
an early fieldtrip to Rotorua in term 1 to
enable better and earlier understanding of
NZ bicultural heritage and Kiwi culture.
Increasing number of students arrive on a
one year programme, then extend and

e  Successful

regular

activities, boys in particular are not regular
“readers”. Opportunities for more digital

language learning requires
reading and comprehending

decide to complete their education in NZ.
This can challenge decision making around
which ESOL/curriculum classes to places
students in around whether students
require NCEA credits or not for the future.

Languages

GOALS:

(1) Improving external assessment results to better mirror national averages

Actions:

e Increasing the amount of spoken Spanish heard in the classroom.

e Increasing the frequency of receptive tasks at senior levels.

e Creating new assessments at junior levels that reflect the way in which external
assessments at Levels 1-3 are assessed.

e Developing resources that aid students in adding justification and inference to
their answers in receptive assessments.

e Creating examination revision booklets for Levels 1-3 with audio files on Google
Classroom.

Outcome:

Level 1: Still somewhat below the national average. However, there was a significant
improvement when compared with the 2016 results. In particular, 70% of students
passed the listening (90908) examination in 2017, compared with only 45% in 2016

Level 2: Above the national average.

Level 3: Slightly below the national average. However, there was a great increase in
the numbers of Merits and Excellences compared with the 2016 statistics.

Variance:

Firstly, this is an ongoing goal. It will be interesting to do the same comparisons over
the next two to three years to observe the performance of students who have had
greater exposure to the aforementioned actions.

Secondly, it can be difficult to gauge accurately the impact of such actions due to
traditionally smaller cohort groups in languages. Thus, it can be more useful to track
individual student progress over their years of senior study and throughout the year.
For example, in 2017 the majority of Level 2 students either maintained or bettered
their external grades compared with their results in the 2016 Level 1 examinations.
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(2) Increasing the number of students taking Spanish at Years 10-13, with a particular focus on
improving the numbers of male students.

Actions:

e Organising a trip to Spain, for which only students of Spanish are eligible.
e Beginning to redesign the Year 9 programme so that it has a greater focus on oral
communication.

Outcome:

There are nine more students in the Year 11 class in 2017 than there were in 2016.
Unfortunately, the number of students taking Spanish at Year 10 has dropped from 48
to 35. Nevertheless, at Year 10 there are 5% more boys studying Spanish in 2017,
compared to 2016.

Variance:

Again, this is an ongoing goal. It is expected that the increased number of boys studying
Spanish at Year 10 will feed through into senior years in future, as six Year 10 boys are
going on the Spain trip.

A potential explanation for the lower numbers of students at Year 10 is the retention
rate of different teachers. DVH taught around 150 Year 9 students throughout the year,
of which only 8% choose Spanish at Year 10. LOW taught about 100 students over the
course of the year, of which 17% chose to continue with Spanish in 2018. With the
addition of ROS, a more enthusiastic practitioner, it is hoped that the overall retention
rate of Year 9 students into Year 10 will be at least around the 15% mark.

JUNIOR SUCCESSES:

e A greater focus
communication.

e Integrating Hispanic international students
into the Year 10 course. This helped the
language really come alive for both Year 10
classes.

e A greater percentage of boys studying
Spanish at Year 10 in 2018.

given to oral

JUNIOR CHALLENGES:

e The retention rate of Year 9 students into
Year 10. Because Spanish is neither an Arts
nor a Technology subject it is automatically
at a disadvantage when students choose
their Year 10 options.

e Continuing to work towards a junior
programme with a greater focus on oral
communication.

NCEA SUCCESSES:

e See the outcome of the first department
goal regarding performance in external
assessments.

NCEA CHALLENGES:

e Increasing the overall performance of
senior students in the internal interaction
standard. This is the standard the students
in 2017 found the most difficult.

e Continuing to improve the external
assessment results to better mirror
national averages.

e Lifting Maori and Male achievement so
that more of these students gain Merit
instead of Achieved.

BARRIERS TO LEARNING:

e Motivation to learn outside of class. It is
essential when learning a language that
students engage with it more than the
three to five hours a week of class time.

MAORI ACHIEVEMENT & MALE
ACHIEVEMENT:

Level 1:

There were only three Maori students. Of
those three, one student was from the Special
Needs Unit and only attempted one standard,
and another left at the start of Term 3. Hence,
no worthwhile comparisons can be made.
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There are no great discrepancies between
male and female achievement. There are a
considerable amount more Achieved grades
and fewer Merit grades for males compared to
national statistics: OTC, A = 50%, M = 7% vs
NAT, A = 29%, M = 26%. However, it must be
noted that there were only three male
students.

Level 2:
Maori students gained half as many Merit
grades as other students.

Again, there were only three male students,
two of which missed a considerable amount of

class.

STAFFING:

There are almost twice as many Not Achieved
grades compared with females. Furthermore,
males have half as many Merit grades as
females.

Level 3:

There were only two male students. Both of
whom had spent time living in Spanish
speaking countries. Hence, the data for male
achievement far surpasses that of female
achievement. There was only one Maori
student.

The Big Picture:

With smaller class sizes in 2017 it is difficult to
undertake meaningful analysis of individual
cohorts. Despite this, if we combine all the data
for Levels 1-3 and compare Maori and Male
students (MMS) to non-Maori female students
(NFS), it can be seen that MMS tend to gain the
same amount of Excellence grades as NFS, yet
gain double the number of Achieved grades
and half the amount of Merit grades as NFS.
Thus, the challenge lies in lifting more MMS
from Achieved to Merit.

Staff Member

Curriculum Focus

Spanish Classes Taught

LOW (Leo Wilson)

HOD, in charge of Y10-13

Y9, Y10, Y11, Y12-13 combined

ROS (Rocio Serrati)

TIC Y9 program

Y9 x2, Y10

SUMMARY:

2017 was a year of transition. It was a year to
observe what was working in the languages
department and what was not. Consequently,
the department now has clearly defined vision
and direction. In the coming years we seek to
have a greater proportion of male students
studying Spanish at Years 10-13, ideally one
that mirrors the ratio of male to female
students at the College. Also, we aim to
address the disparity of achievement between
Maori learners and male learners compared

with non-Maori female learners. We want
Otumoetai College to have the best results in
Spanish within the Bay of Plenty region. All of
this can be achieved by creating programs and
environments that promote organic, student
driven learning, where there is a focus on oral
communication.

[ R G
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Learning Centre

The Learning Centre caters for those students
who require a personalised, differentiated
programme. In 2017, we met the needs of
students who were involved in:

e Correspondence

e ESOL — Migrant (resident in our zone)

e NHS — Northern Health Hospital School

o MICAMHS

e Individualised programmes — Literacy and

Numeracy

e SAC - Special Assessment Conditions.
(Reader/Writer)

e RTLB Year 9/10 and Interim Respoonse
Funding

e RTLB senior funding grant.

The Learning Centre is also responsible for the
administration, collating and disseminating of
a range of standardised testing, PAT’s, STAR
and CEM. A considerable amount of time is
spent ensuring that each student is placed in
the most appropriate learning environment to
meet their individual needs. Placement is made
in Supported Learning classes, Literacy classes
and Advanced Learner classes based on
extensive academic and social data. Students
are monitored throughout the year and
identified for further support or extension on a
regular basis.

In-coming year 9 students are thoroughly
identified through our rigorous system of
testing and interviews with our feeder schools.
This process involves comprehensive testing
using the Canterbury Entrance Test (CEM)
referenced with the student’s Year 7 and 8 PAT
data and other standardised testing they have
completed at Primary level. The positive
learning relationship that has developed with
the Intermediate has enabled this process to
be smooth and in many cases accurate for the
majority of our in-coming students. Our
smaller feeder schools are also more involved
with transitioning of their students and regular
meetings are held with their SENCO and
incoming families. The Learning Centre also
plays a significant role in collating the
information from outside agencies and parent

comments around the needs of individual
students. Where an in-coming student has a
diagnostic educational report, previous RTLB
or or have had NHS involvement, parents are
contacted and frequently met with to ensure
that a programme is put in place to best cater
to the individual needs of that child. Teaching
staff may be carefully selected where possible,
to allow a comfortable transition into
secondary school.

Northern Health Hospital School (NHS)

The NHS cater for students with high medical,
social or psychological needs. They work
alongside the school with the aim of re-
integrating them back into the class
environment or supporting them through a Te
Kura Correspondence programme. Students
generally work within the Learning Centre,
where the Centre’s role is to enable them to
feel safe and comfortable with their
environment. There is consistent monitoring of
their programme and close liaison with their
care-giver, NHS teacher and other outside
agencies supporting the student. In 2017, the
Learning Centre worked with over 40 students
enrolled in NHS.

Special Assessment Conditions (SAC)

SAC s a constant growth area. In 2017, we had
60 students between Year 9 and 13 either
eligible for a reader/writer or were being
trialled. This number fluctuates throughout the
year, particularly in the junior school where
teachers are becoming better equip at
identifying student learning needs.
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RTLB

The Learning Centre worked closely with
Raewyn Douglas (RTLB) with regards to the
junior RTLB service. Individual students or
whole class referrals are sent through to the
Learning Centre and an application for
assistance is lodged.

Senior RTLB funding, Year 11-13 was
implemented in 2014 with funding going
towards a senior teacher aide. Mary
Thoroughgood continued in this role and
worked closely with a selected group of
targeted priority learners. Mary resigned at the
end of 2017 to move down South.

Individualised Programmes

The Learning Centre caters for numerous
students throughout the year who for one
reason or another cannot be in their
timetabled class. Many of these students are
able to work independently but there are also
those that require guidance and assistance.
Due to the constraints of staff in the Learning
Centre, this is not always possible and at times
this can become an issue.

In 2017, the Learning Centre had a number of
students who were involved with Learning
Suport and required one on one assistace.
While there is some support through
Behaviour Specialists, the majority of the time
and programme is placed in the hands of the
Learning Centre. Staffing and a lack of
resources can make this very challenging.

Correspondence (Te Kura)

Correspondence is offered within the LNCN to
students who are taking a subject that is not
offered by the school. The majority of these
students are taking a foreign language but
there are also students who undertake the
remedial correspondence course in literacy
and numeracy. This course is offered to
students that are at least 3 years behind their
chronological age in either reading or
mathematics.

Te Kura began the transition of completing the
work on-line in 2014 and has continued with

this. The goal is for each student to be able to
submit their course on line taking away the
need for postage of booklets and excessive
photocopying. This is working successfully and
allows the student greater responsibility in
ensuring that their work is submitted by the
due date.

Outside Agencies

The Learning Centre works closely with a
number of outside agencies to ensure that the
students under their care have their individual
needs met. Alongside staff from NHS, the
Learning Centre meets regular with clinicians
from MICAMHS, Clinical Psychologists, both
through the hospital and private clinics, BLENZ
(Sight impaired students) Kelston School for
the Deaf, ACC and Learning Support. For each
student involved with one or more of these
agencies, there are termly ILP meetings and in
many cases regular meetings throughout the
year to ensure that the necessary resources are
in place so that best learning practice for these
students can take place. For many of these
students their needs are complex and not
easily meet by the constraints of school
timetables. Information from these meetings
is then disseminated out to teaching staff and
deans.

Departmental Goals 2018

As a Department we are continuing to ensure
that every student has a pathway to learning
that caters for both their academic and
social/emotional wellbeing. We are a
collaborative department that works across
the school, supporting both teachers and
students.
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The Bradley Library and Information Centre

Mission Statement:
The mission of the Library is to be a dynamic,
high quality teaching library through
participation in the instructional and service
areas of the College. In fulfilling this mission,
the Library will provide maximum on-site and
remote access to a variety of information and
services that promote information literacy, and
encourage life-long learning.

Our main task is supporting and guiding

students learning by:

- Collaborating with teachers in planning of
literacy and information skills across the
College

- Ensuring that the Library continues to be a
place where students enjoy spending time
in, whether as part of a class session or in
their own time.

- The importance that the Library is
collaboratively ‘owned’ by the whole
College.

LIBRARY ICT

A very successful year with all 25 PCs, 16
Laptops and 16 Notebooks performing to
capacity with very few issues arising.

Y9 Orientation

We trialled having our ICT Manager and Library
staff assist our new students with Logons,
Passwords and Google Docs. This combination
gave Juniors more confidence in ICT and
Library protocols.

LIBRARY USE

A computer record is kept weekly of all class
bookings, with details of Level, subject class,
teacher and topics. The Library can
accommodate three full classes and a number
of small groups at any one time. Online
booking of the Library is not available as a
manual flexible approach allows us to
maximise the use of space according to class
sizes and resource required. The English
Department have a fixed fortnightly timetable
for Years 9 and 10 in the Fiction Room. This is
primarily a reading development time. Science,
English and Social Science make up 90% of
Library usage. All three Departments use a mix
of computers and hard copy resources.

FINANCE

In 2017 we were again grateful to retain our
previous budget. We continued to update our
Senior Fiction and tried to acquire more
resources for those with limited ability.
Unfortunately, 2017 was not one of the better
years in publishing for the titles we needed.
Hence, we did not spend our allocated budget,
as | will not spend for the sake of spending. | do
hope this will not affect the 2018 budget.

COLLECTION DEVELOPMENT

This is a planned process to continually meet
the needs of new assessments. Resources are
selected to foster information literacy skills
and encourage them to develop as readers.
Titles are relevant to user needs in content,
level, themes and approach, and are available
in a range of formats.

PROFESSIONAL DEVELOPMENT

Library staff belong to the School Library
Association of New Zealand and our local Bay
of Plenty Library Association. We attend
meetings on a regular basis and this keeps us
up-to-date with what is happening locally and
nationally. These meetings are generally after
school hours and on weekends (and often out
of town), thus participation is in our own time
and at our own expense. We have connections
with the National Library, local Libraries,
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Waikato University Bio Hub, The Liggins

Institute, Monash University and other
agencies that help meet our student
population.

STAFF PD ROOM

Resources for the above are continually being
added on recommendation from staff and
Senior Management. Library staff email
teachers as new resources are catalogued.

GENERAL COMMENT

Our Lunch Duty Team have been chosen to
allow Library staff to consult with the various
Departments so we can support their
curriculum needs. We also have time then to
discuss pastoral care of some of our more
needy students. This has proved very useful
and we appreciate their input.

We are grateful for the ongoing support of our
Principal, Senior Management and teaching
staff. We hope the Library continues to make a
positive contribution to the wider school, being
proactive in support of staff and student needs.
“Our Library is the ‘Lounge’ of the school — a
place for students to connect, collaborate,
journey and learn”.

Maori

Goals

Planned Department Targets

e Improve Te Reo classroom results for all
students at Level 1,2, and 3 by 10%

e Taiohi Taumata Rau students attendance
to be monitored to 80% as a benchmark
for future initiatives.

e TTR NCEA achievement to be
recorded/monitored with the aim of
80%attaining Level 1 NCEA And 80% Level
2 NCEA.

e Establish Poutama as a vertical and
Horizontal Form class.

e A strong focus towards literacy in both
Maori and English towards vocabulary
learning and the various written
disciplines required

Provide Teachers with forms of PD in 2017
to enhance their practice/delivery.

To make what we teach in the classroom
relevant to the students and their way of
life.

Department Initiatives/ related Actions
(evidence to be gathered)
e Analyse 2017 moderation report,

attendance data, and NCEA results data.
Students & whanau accessing Kamar
Portal

Department working with whanau and
Ngati Ranginui.

NCEA hui for whanau and students

Two tutorials weekly

Iwi to fund two Teacher Aides for tutorials
Monthly hui between iwi rep, staff reps,
whanau, and students to update progress.
All Poutama form classes to be joined as
one. Located in Okohanga.

Addition of Year 10 Poutama Form class.
One teacher per year level (LNM, ASL,
TNU, RHJ), over seeing/Supporting role
from BBK

students gained a greater understanding
of language functions such as nouns,
verbs, particles, personal pronouns, as a
result of the literacy focus for SLA

Te Ara reo Maori courses available
through Te Wananga o Aotearoa.
Whanau Hui

Matariki

Kapa Haka Whanau

Poutama Noho Marae

Maori Department Noho Marae
Networking with other
Departments in TGA.

Manu Korero competitions.
Regional Kapa Haka Competitions

Maori
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e Powhiri held at Okohanga
e Utilisation of Okohanga by other
Departments within OTC

Outcomes

e Assessment proficiency aligned with all
standards across L1,2 & 3.

e Ngati Ranginui provided an engagement
group to assist in literacy and decision
making Wednesdays Period 5.

e Learning and successes celebrated
throughout year.

e Collaboration with Te Wharekura o
Mauao around creating a sustainable and
meaningful environment in Poutama.

e Values focussed

e Creation of Tatariki

e Incorporating Year 9 & 10 into Poutama.

e Transition programme of OIS.

e Promotion of speaking Maori | nga wa
katoa, ahakoa te iti, te rahi ranei.

Successes:

Establishment of the new course Tikanga &
Maori Performing Arts

(TMPA) as an avenue to establish more
contexts within Te Ao Maori through Field
Maori qualifications. Students enrolled in this
course also achieved success from their
participation in Kapa Haka through
performance assessment of various items, and
whole bracket performance. Students also
tutored OIS students in Kapa Haka with mana
resulting in an esteemed performance at the
Ra Whakangahau 2017 in December. A
successful trip for Nga Pikikotuku a Ranginui to
Rarotonga in late July seen our students
represent our school at Te Maevanui
Celebrations of their countries constitution.
Planning for a trip to Tahiti will commence this
year for 2019 upon approval. Students visibly
hold themselves with mana with the
developments made in Poutama. Noticeable
improvements in attendance, behaviour and
involvement also. Flag & Flagpole project
underway for Okohanga.

Junior Success:
Engagement in junior year especially year 9
students is visibly high during lessons and

during interval and lunch breaks where these
students return to engage with their teacher
Tania Urwin. The number of students who have
progressed into the corresponding year level in
2018 is proportionate to those in 2017. 60% of
these students also applied to engage with
Poutama in 2018 as well.

Junior Challenge:

Junior curriculum is in need of a review to align
with school values, identity, and to provide a
clear progress pathway through to Level 4 of
the Reo Curriculum Level Clarifications.
Looking to incorporate appropriate Unit
Standards in Year 9 and 10 to accompany junior
curriculum.

NCEA successes:

Girls outperformed boys in 11MAO only. Males
showed highest achievement levels in 12MAO
and TMPA than girls.

NCEA challenges:

Development of resources to improve learning
of Te Reo across all year levels. Looking to
incorporate ‘Educations Perfect as an effective
online learning resource.

Barriers to Learning:

Lack of attendance in areas throughout all year
levels. Lack of air conditioning in J1,2,&3.
50minute learning period. Work-load spread
over other subject areas. Students prioritising
other subjects over te reo assessment work.

Male Achievement:

Junior male students in year 9 Te Reo Maori
showed average achievement levels in their
end of year examination in the full year course.
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Half year courses are not examined and
conduct learning only.

8 Junior Year 10 male students, 5 of which had
attendance of 82% or higher achieved up to
Level 3 of the Reo Curriculum Level
Clarifications. Overall higher written language
achievement in Junior Te Reo that oral or
comprehension.

Achievement levels in 11MAO showed 1 male
student achieve merits and excellences across
all  written, oral, and comprehensive
assessment portfolios. 2 other male students
earned Achieved across all assessments, and 2
receiving NA for incomplete portfolios.

The two male students in 12MAO achieved at
achieved and merit levels across written and
oral portfolios especially. No male 13MAO
students.

Male students in TMPA achieved well across all
unit standards in Level 1 and 2 Mau Rakau
units, as well as Moteatea, and Tikanga unit
standards of karakia, powhiri, and whakapapa.

Maori Achievement:

96% of all students taking subjects within the
department are Maori. The 4% of Non-Maori
all achieved at an achieved level or higher.
Maori students achievement showed positive
levels of achievement proportionate to Non-
Maori in these courses. Students engagement
and growth of students choosing TMPA
throughout the year showed evidence of
engagement with their culture. Maori students
showed  significant  improvements in
attendance and engagement in TMPA and Te
Reo subjects with said desires to learn other
aspects of Te Ao Maori.

W{ aroha
oo e ! #“

Staffing
2017
Bobby Ketu 11MAO, 12MAO, 13MAO, TMPA
Tania Urwin 9MAO1, 9MAO2, 10MAO
2018
Bobby Ketu 9MAO1, 9MAO2, 12 & 13 MAO,
9PE
Kuni Williams 10MAO, 11MAO, TMPA, 9ART
Debbie Blair Teacher Aide in Junior Te Reo
Summary:

TMPA succeeded the perceived student
benefits of offering another aspect of learning
within a Maori context that students could
engage with other than Te Reo Maori. Class
numbers grew throughout the year and 92% of
students achieved a minimum of 5 completed
unit standards gaining 28 unit standard credits.
76% of 11MAO achieved all portfolios. 92% of
12MAO achieved all portfolios. Numbers
declined in 13MAO due to school leavers. Of
the remaining 4 student all achieved at an
achieved level with one student achieving
excellence with endorsement and received 1st
in Year 13 Te Reo Maori for 2017.

Mathematics and Statistics

Overview

The Mathematics department has been a
stable and progressive environment for some
time, 2017 showed further evidence of this.
Responding to student needs, assessment
data, changes signalled by NZQA and changes
brought by emerging technologies brought
challenges that have been well-addressed.

Juniors

In the junior school one if our main targets has
been to implement changes to the way
Mathematics is delivered/facilitated in order to
make the subject more engaging and to
ultimately improve outcomes for students. The
goal has been to split our teaching programme,
so that for every 4 weekly lessons, 2 may be a
traditional teacher-led style and 2 lessons
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should be a more student centred
activity/investigation/maths game. We
attempted to use larger classes such as A3 and
B12 to pair up classes where timetable
constraints allowed. This had varying levels of
success due to various factors.

The approach relies on a change in teacher
practice, many are used to ‘gatekeeping’ the
information and this new approach requires
staff to give the students to learn in a less
controlled manner and under their own
direction. It also created difficulties for student
as it is not sensible to think that all have the
capacity to self-direct.

There were also environmental difficulties, for
example the trek from department to B12 and
set up between classes took longer than the 5
minutes between periods and required staff to
either collect resources hours before or leave
resources in B12.

The resourcing of activities was an issue for
staff not already using investigations and
activities as part of their current pedagogy.

It is hoped that the new building arrangements
created in F1/2 and F3/4 will now alleviate
some of the environmental issues and it is now
our goal to focus on developing staff capacity
in order to fully bring the vision to reality.

Senior/NCEA

NZQA have been signalling changes to the
emphasis given/required in certain standards
and it has been our task to focus on these
changes in the last year, particularly at Level 1
and 2 of NCEA. As a result of the work done by
staff to adjust the balance of what is taught by
staff and experienced by students, those who
sat the NCEA MCAT and later external papers
did not react as negatively as was reported in
the media regarding students from other
schools in 2017

Analysis of NCEA results Level 1
Otumoetai College-2017
#of | Not Achieved Achieved Merit Excellence
Subject | Std Type Level Results # % # % # % # %
Ach - Internal Level 1 1717 349 20 849 49 409 24 110 6
Ach - External Level 1 568 93 16 267 47 146 26 62 11
National - Decile 4-7 - 2017
#of | Not Achieved Achieved Merit Excellence
Results # % # % # % # %
Ach - Internal Level 1 96611 | 15476 | 16 | 44587 46 | 24323 | 25 |12225 13
Ach - External Level 1 | 40488 | 11651 | 29 | 15405 | 38 | 9820 | 24 | 3612 9

In 2017 our success rates at NCEA Level 1 were at or
above Decile 4-7 national averages, with the
exception of the percentage of Excellence grades
awarded for internal assessments, which was
slightly lower than the National average.
Particularly pleasing is our success rate with

external assessments at this level, with 84% at
Achieved or better, compared to 71% Nationally.

Our success rates for Maori students is comparable
to National figures for internal standards but
significantly better than National standards in the
external assessments.
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Analysis of NCEA Level 2

Otumoetai College-2017

# of Not Achieved Achieved Merit Excellence
Std Type Level Results # % # % # % # %
Ach - Internal Level 2 1503 | 247 16 522 35 464 31 270 18
Ach - External Level 2 267 40 15 85 32 84 31 58 22
National
#of | NotAchieved Achieved Merit Excellence
Results H % # % # % # %
Ach - Internal Level 2 74255 | 14065 19 | 29453 | 40 |19094 | 26 | 11643 16
Ach - External Level 2 23117 | 6063 26 7523 33 6744 29 2787 12
At Level 2, our results show success rates above all numbers of Maori students that are able and are
National averages for decile 4-7 schools, with a choosing to continue with Mathematics beyond
particularly notable 10% difference in Excellence Level 1 remains a concern. This concern, we are
grades in Level 2 Externals, compared to National attempting to address via changing pedagogy (and
results. new building configuration) focusing at junior

level, in the hope that we can appeal to more
Maori students to take Mathematics beyond Level
1 NCEA.

The success rates of Maori students attempting
Level 2 are higher than National statistics but the
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Analysis of NCEA Level 3
Otumoetai College-2017
# of Not Achieved Merit Excellence
Achieved
Statistics |Std Type Level Results |# % # % # % # %
Ach - Internal Level 3 552 74| 13| 228 41| 157 28 93 17
Ach - External Level 3 193 39 20 85 44 46 24 23 12
National
# of Not Achieved Merit Excellence
Achieved
Results |# % # % # % # %
Ach - Internal Level 3 21097| 3377 16| 8776 42| 4944 23| 4000 19
Ach - External Level 3 7820| 2206| 28| 2998 38| 1868 24| 748 10
Otumoetai College-2017
# of Not Achieved Merit Excellence
Achieved
Calculus |Std Type Level Results |# % # % # % # %
Ach - Internal Level 3 325 18 6 75 23| 135 42 97 30
Ach - External Level 3 184| 27| 15 76 41 68 37 13 7
National
# of Not Achieved Merit Excellence
Achieved
Results |# % # % # % # %
Ach - Internal Level 3 19999| 1620 8| 6292 31| 5988 30| 6099 30
Ach - External Level 3 8769| 1984| 23| 3114 36| 2566 29| 1105 13

Statistics continues to be a strength at Otumoetai
College with all Achievement grade at or above
National averages and this year we also had good
numbers attempting Scholarship Examinations with
4 students gaining a Scholarship in Statistics.

Similarly in Calculus we compare favourably with
national results for internal but our external results
are more impressive, showing stronger percentages
for Achieved and Merit level, though Excellence is
slightly lower. For both Statistics and Calculus the
success rates for Maori students better National
figures for decile 4-7 schools

Use of technology and ‘Prep’ sheets

The last year has seen further change to the way in
which we delivery and implement our courses with
ever increasing use of technology in teaching and
assessing. Staff have taken up a variety of learning
opportunities to increase capacity in assimilating
technological advancements into their repertoire in
order to improve outcomes for students.

2017 also saw the implementation of ‘prep’ sheets
which are handwritten formula sheets that the
students may use to reference during an
assessment. This style of ‘prep’ sheet is commonly
used at university level and allows for the student
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to choose what to have on their formula sheet and
also ensures that some revision is completed prior
to assessment. An improvement on results for 2016

to 2017 could be attributed in part to the use of
these sheets.

Numeracy
Otumoetai College National

Gender | Year 11 Year12 | Year13 | Year1l Year 12 Year 13
NZ Maori Male 76.5 94.6 96.0 83.9 95.2 97.9

Female 79.6 97.3 97.1 87.2 95.8 98.0
NZ European Male 89.1 93.9 93.9 93.1 97.5 97.7

Female 89.1 91.3 95.1 94.1 97.4 97.2
Pasifika Peoples Male 100.0 50.0 100.0 86.3 94.4 96.2

Female 100.0 100.0 100.0 92.5 96.2 97.2
Asian Male 89.5 73.7 100.0 91.6 92.8 91.9

Female 88.2 85.0 93.3 91.6 93.0 90.3
Other/Unspecified Male 95.2 93.8 100.0 93.8 90.6 91.6
Ethnicity

Female 95.0 93.9 97.4 92.8 89.2 89.1

# Year 11 Year 12 Year 13 Year 11 Year 12 Year 13
NZ Maori Male 26 35 24 2510 2586 1779

Female 39 36 34 2598 2563 2049
NZ European Male 98 93 93 6688 6546 5191

Female 106 116 97 6325 6483 5525
Pasifika Peoples Male 3 1 2 765 730 602

Female 2 2 3 797 751 685
Asian Male 17 14 8 1397 1571 1417

Female 15 17 14 1267 1426 1378
Other/Unspecified Male 20 30 22 304 309 262
Ethnicity

Female 38 31 38 284 282 302

Our numeracy levels are comparable to National
statistics with little differences at most levels for all
subgroups with the exception of Level 1 for

European and Maori students, where our figures
dip below National averages. This requires further
investigation and provides a focus for 2018.
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Media Studies

2017
ABS SNA NA A M E Students M F
1.3 2 5 6 12 5 2 32 7 25
1.4 2 4 6 15 3 2 32 7 25
2.1 1 1 3 10 6 2 24 9 15
2.4 1 5 6 10 1 24 9 15
3.1 8 2 6 1 17 1 16
34 4 6 2 4 1 17 1 16
Schol 1 Scholarship, 1 Outstanding Scholarship
2018
L1 28 11 17
L2 22 7 15
L3 21 10 11

Department Goal
Focus on raising the external results of all
students in standard AS3.1

Action

Change the behaviour of the learner toward
the external exams by explicit teaching of skills
and knowledge required for AS3.1 and engage
male learners through more use of hands on
practical application of concepts

Outcome

100% of students attended the exam (often
there are a number of students who choose to
be absent as they ‘don’t need the credits’;
however, 8 students who ‘didn’t need the
credits’ chose to SNA this standard.

Variance
There still needs to be a shift in the mind set of
students where they sit external exams
regardless of their credit tally. This is an
ongoing battle but one which is slowly
improving.

Successes

Engaging boys in this subject and as a result
classes in 2018 finally have a 50/50 split of
male/female.

25% of Level 1 students are now Maori
students.

Junior Successes

Media Studies begins in the senior school at
Level 1. | would like the opportunity to discuss,
with you, bringing the subject in as an option in
Year 10.

NCEA Successes

Students raised their performed in the
externals from the practice exams.

Two Year 12 students gained Media Studies
Scholarships — one of which was an
Outstanding Scholarship.

NCEA Challenges
Focus remains on the external exams for Level
3 students.

Barriers to Learning

Barriers which hinder student success tend to
be personal based; i.e. either family situation
or physical disabilities. The physical disabilities
are more manageable in finding solutions.
Family situational barriers can be ongoing and
thereby disrupting the learning process.

57

He akonga te oranga
LET LEARNING ENLIGHTEN LIFE




Male Achievement
Male achievement is on a par with female
achievement.

Maori Achievement

Maori achievement matches or exceeds PAT
data. The Outstanding Scholarship was from a
Pasifika student.

Staffing
At present, just myself.

Summary

2017 was a good foundation year for
developing male and Maori engagement in this
subject for 2018.

Music

Goals:

How can we grow student confidence in Year
9 Music through strategies and group
performance, while developing musical
literacy skills?

Action

Students are encouraged to express
themselves musically and explore and
experiment with sound in a nurturing, positive
environment. This takes the shape of group
work where performance and collaborative
composition is the vehicle for most of the
teaching and learning.

Outcome

Positive results. Student enjoyment was
extremely high as evidenced through
questionnaires, and also shown through the
high number of students who selected Music
as a subject in 2018. Student success rates in
written and practical tests were
overwhelmingly positive.

Variance

We were able to fully achieve this goal because
there was no element of competition in the
class. This has gone a step further with the
disbandment of AL Music in 2018. Students
brought skills to the class, developed these and
new skills at a rate with which they were
comfortable in the security of a group setting.

Ensuring all students are reaching their
potential in external standards Level 1 91094,
and Level 2 91276, so endorsements can be
gained in the course.

Action

Use of a flipped classroom resource which the
students must work through at home with a
review lesson once a week at school. A mentor
has been allocated to the class who will guide
them as they prepare for external assessment.

Outcome

Positive results. Many students gained Merit
grades in these examinations with a smaller
number gaining Excellence at in both Year
Levels. This demonstrated that student
knowledge has been developed and
established, as well as allowing many of our
students to endorse the course.

Variance

We were able to fully achieve this goal because
there were no interruptions to the layout of
the teaching. The lessons were weekly and this
consistency allowed the students to apply
necessary skills from the external standards to
their wider musical lives and experiences.

(%ﬁbﬁﬁos
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Successes

Our extra-curricular numbers continued to
rise, and many of these groups enjoyed success
on a local, regional, and national level. Our
achievement rate at the senior level was high
with a number of endorsements at all year
levels, including a Scholarship at Year 13. Junior
school enjoyment and success has increased
and we aim to maintain and further this over
the next 5 years.

Junior Successes

The implementation of a new Year 9 program,
and teaching approach, has been the biggest
success in the junior school. This has seen an
increase in the number of students taking the
subject in Year 10, 2018, and it has forced us to
change our program in Year 10 which will have
a flow on effect in to senior classes in the years
to come. This is a positive change which
encourages creativity, the use of technology,
expression of self, and exploration and
experimentation of sound.

Junior Challenges

The biggest challenge is ensuring that the type
of musical education delivered in Year 9 is
continued in to Year 10, while at the same time
preparing students holistically so they may
continue to grow as a musician in the senior
school. It is hoped that an exposure to
practical, group based activities in class may
continue to boost extra-curricular numbers
and satisfaction. 2018 will see the return of
many Year 9 Te Reo Maori students to Music as
they are now allowed to select Music as a
technology option. Our challenge will be to
cater for the skills and life experiences of these
individual students.

NCEA Successes

Level 1

In addition to a high achievement rate in all
internal standards, there was a high pass rate
in both external standards, resulting in course
endorsements for a large number of students.
This was due to the use of carefully selected
and crafted resources.

Level 2

In addition to a high achievement rate in all
internal standards, there was a high pass rate
in both external standards, resulting in course
endorsement for the majority of students. This
was a massive improvement from the external
work of these students the year before, with
the same teacher.

Level 3
A number of Merit endorsements and one
Scholarship.

3
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Barriers to Learning

Year 13 were generally disappointing as the
students chose to only work on standards they
saw as being valuable in terms of credits. This
saw some students miss the opportunity to
learn a new set of musical skills and further
develop as musicians.

Overall, student self-discipline and work ethic
is admirable. Unfortunately, not all students
apply this same level of preparation to their
work and some students achieve below their
potential and ability level.

Male Achievement:

Level 1

The average credits per student is lower than
female, and female are gaining more M and E
grades than male.

Level 2
On average, male achieved a higher number of
credits at a higher level than female.

Level 3

Male are achieving less Excellence credits than
female, but the overall male pass rate is higher.
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Maori Achievement:

Level 1

There are less Maori ‘not achieving’ than
European. Maori are gaining more credits on
average than European students.

Level 2

There were a very small number of Maori
taking Year 12 Music. We are hoping to remedy
this by the inclusion of Maori students in the
Year 9 program. The small number of Maori in
the course achieved more than European.

Level 3

Maori are gaining more Excellence credits than
European and the overall Maori achievement
rate is higher.

Staffing:

Matt Bodman

Year 9 x8, Year 10, Year 11MUCN, Year 12/13
MUSC

Kelly McNamara

Year 9 x 4, Year 10 x 4, Year 11 MUSC, Year
12/13MUMM

Summary

A positive and community based mind-set is
prevalent in the department, encouraged by
senior leaders of extra-curricular groups. This is
passed on to junior members of groups and it
has made the Music department an incredibly
enjoyable place to be for staff and students
alike. Our extra-curricular involvement and
enjoyment is high, and climbing, and this
allows students to feel a sense of belonging
and importance in the department. The
achievement rate in all standards, especially

external, were high and the number of course
endorsements at all level were pleasing. Our
Maori numbers are very low and, given the
high rate and level of achievement among
these students, it is obvious they enjoy the
subject and are committed learners. 2018 will
mark the first year in nearly 2 decades that
Year 9 Te Reo Maori students will be able to
select Music as a Technology option. | expect
to see a marked increase in the numbers of
these students involved in Music as a subject
and an extra-curricular pursuit.

Pathways

2018 saw changes in staffing owning to the
resigning of the two ancillary staff (new job and
retirement).This was initially disruptive as the
appointees learned their roles, especially as HOD,
both required a great deal of mentoring. Both of
these jobs are very reactionary and full on so they
had to start running. Though we were lucky, that it
was at a more settled time of the year when this
happened. For the start of 2018, the impact of
outside circumstances (Trades Academy) has made
it a challenging start for both them and myself. The
workload has been unnecessarily heightened owing
to problems at Toi Ohomai. Both are gems and even
with my disapproval are working well over their
time allowances

SYB had a year’s leave for study in 2018 thus
required a new appointee Joc was able to work in
both Careers and Directions, his quiet calming
manner was appreciated, as was his working with
students. The rest of the staffing was static for 2017
and maintained the status quo. Joc’s involvement in
another Dept and his teaching load in ours meant
that owing to STS and my load in 2017 that the Yr
10 program was unable to be completed (usually
completed by SYB), this needs to be addressed in
2018.

The challenges for the Pathways department is to
walk a fine line between what is best for students in
a changing face and broadening of education in and
out of the classroom, alongside the confines of
schools requirements and staffs expectations of
students. Future learning of many students is not
going to be restricted to a classroom 9/3.The model
of Trades Academies 3/2 etc has major implications
for both students and staff. While we can cope
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using Direction for in schoolwork we are currently
reliant on teachers to be prepared to have students
in their rooms under different conditions e.g.
working for full day on one subject, or clear
differentiation within their programs. Some accept
the challenge others are very negative towards this
style of education.

The Pathways Facility embodies the school focus of
hauora. This year (2017) staff enquiries evolved
round engagement and wellbeing of students.
There is a fluidity within classes and throughout the
year, students (disengaged/presenting in other
classes with problems/not coping) moved to
Directions. An “open door “policy aids students
when they need help join programs (especially
Directions).Staff have actively sort out Maori
students to mentor (in class courses, work
placements Careers work and employment). The
involvement in the ART program at Yr 12 (KYF 2107)
was beneficial for students (30) but disappointing
that very quickly many of them left school, often
without warning, thus not having gained their
needed NCEA credits and further mentoring.
Danielle (EmployNZ based) was very helpful in
guiding students and helping them move to
meaningful programs.)The mentoring of students
through the Careers section of our work strongly
embodies Hauora. KYF and STS used form periods
to complete Careers work with both Yr 12/13.This
time was often followed up by either group/parents
student/student meetings. Often appointments can
be backed up 4/5 weeks creating a feeling of
pressure. Care needs to be taken with our
percentage of time spent with senior students; we
are continuing to have less students going to
tertiary and more to work/apprenticeships. Our
emphasis in  assemblies/in  class/Pathways
Day/speakers/information evening’s needs to be
reflective of this.

Engagement of students is a continuing challenge
and this was reflected in all staff enquiries,
student’s feedback universally stated that to be
engaged they preferred to be “doing” and their
schoolwork related to their futures that they could
see as meaningful. Philosophically my goal is to
continually find ways to meaningfully engage
students and that means to look outside of the
traditional box. This often challenges teachers in
other areas of the school that students are not in
their classes each day. In 2017 there was the
continuation of outside programs Gateway,
Directions, Red Shirts etc and the Trades Academy
(Toi Ohomai) APAC. The addition of Taratahi

(farming) saw those students both gaining skills and
direction. All programs gain credits and is often the
difference of students gaining NCEA, especially
L2.In 2017 we saw 40 plus apprenticeships and jobs
gained directly through the Dept. A major barrier to
work is students not holding a licence.

Watching students engage in meaningful programs
(where attendance often was 100%, as opposed to
a lower school attendance) propelled me to
continue to look at other areas. Taratahi has now
added an equine program for us and we are trialling
(in BOP) a Driver’s Ed program through Blue Light.
This is geared towards students who otherwise
would find gaining their licence financially difficult
(this is paid for them), half of the 10 students are
Maori. The students are completeing driving
standards as well. Hopefully we are able to extend
this program further.The licence is also their
pathway to work as having it is becoming an
essential for employment. We have also added a
Fulton Hogan and Page McCreae program as well.

An increasing problem is the lack of space available
for the number of classes/students/meetings etc
round us.The further students are away from the
Dept hub the more it means staff are chasing
further (e.g. Gateway Placement staff) Though the
use of B12 for outsid3 courses has been invaluable
for us.

None of the above could be accomplished without
a dedicated staff who all have one thing central to
them and that is the students. The Department is
highly collegial, and nothing is too much for them.
Students continually show their gratitude to them
and find the area as a safe and secure environment
for themselves.

Croost A CAREER

THAT Suits You...
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Science

The Science Faculty theme for 2017: “Citizenship. Learning for Now and into the Future”.

School Focus Department Focus Area Target(s) Implementation Plan / Action(s)

Empowering all Key Competencies 2017: Collaborative Inquiry — teacher involvement

learners to reach their [6h) Thinking, Years 9 and support.

potential. 2 Participating & and 10 Ongoing commitment for faculty focus
Contributing Literacy science - through PL and teacher buddy groups to
focus— key words and weekly grow understanding of Teacher Inquiries.

Strong adaptive
leadership for all.

Grow and sustain a
culture of hauora that
builds resilient global
citizens

using evidence to justify
an opinion.

Issues — local, national
and international -
incorporated into

lesson planning.
Community participation.

The intent is to provide
opportunities for students
to connect their learning
with the real world, to
make learning in science
relevant and achievable
for all students. High
expectations are set for all
students, with pathways
open for all students to
have

success and participate
regardless of background.

Support of teachers to grow
understanding of (1)
provides
opportunities for all learners
to have success and 92)
furthers understanding the
vision  and

pedagogy that

department
policies.

Senior subjects
—as relevant
and time
allows.

Year 10s and
12

Priority
Learners/
reducing the

gap.

Evidence to be gathered: (1) Participation rates.
(2)Thinking with evidence assessment results
(3) Student voice (4) Motivation surveys (5)
Engagement classroom observation data. (6)
Shadow coaching /reflection conversations.

(7) NCEA assessment results.

Student Enviro Council established and
supported. Student participation in Council
Waste audit. Students actively involved in food,
paper and container recycling. Young
Innovators participation. Establishment and
maintenance of school worm farms. Student
participation in Keep NZ Beautiful (KNZB) -
school environment. Class sponsorship of
Kenyan orphan elephants.

Weekly Tutorials to support student
success, plus build staff and student
relationships by providing more 1;1

time.

Seek opportunities to discuss with senior
management and share evidence collected in
school alongside current education research
that demonstrates the success of mixed ability
classes for all learners in reducing the
achievement gaps that we face.

Review of year 10 term 3 programme to further
reduce content.

Review of junior assessments to more closely
align with current programmes. Review of
senior school assessments to identify barriers to
success/support learning which is skill based
and real eg Diabetes as context for NCEA Level 1
Report on a Biological Issue.
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The challenge for us as Science educators
is to change student (and parent)
expectations about learning in Science.
Many still appear to view Science as lots of
facts to be learned when the main (NZ)
curriculum focus (since 2007) has been
“Citizenship  Science.” The faculty
collaborative Teacher Inquiries aim to
enthuse, engage and provide learning that
requires students to use evidence, state
and justify an opinion. This has also
provided an excellent platform for
improving literacy skills —in which we have
a term focus such as key words, gathering
evidence, questioning, summarising.
Teachers have responded very positively to
the collaborative approach, including peer
classroom observations, which result in
learning conversations with opportunity to
challenge core beliefs and connect to
appropriate professional learning

opportunities including Kia Eke Panuku,
restorative practices and within
department workshops.

The “Issue of the Week” has been introduced
in 2017 to encourage literacy development,
key competencies and use of our “TLC”
approach for success in assessments. This
curriculum focus provides opportunities for
students to explore today’s issues of
sustainability, citizenship and globalisation
(NZC) and has been backed by review of field
studies such as for the level 3 marine reserves
camp, year 10 Mangatautari/Waitomo Earth
Science and sustainability camp.

There are many individual student success
stories —of students who had no or little
success in years 9 and 10 but very successful

S i
_Pas A

outcomes in NCEA level 1 Science. This has
been particularly noted when considering our
priority learners, such as 75% of Maori
students achieved (AME) in AS 90941
(Electricity) with 12% achieving Excellence,
70% of Maori students AME in AS90940
(Mechanics), 68% of Maori students AME in
90948 (Gene Variation). We do believe the
positive trend in the results and student
numbers is linked to the positive impact of
the mixed ability class groupings. Of note is
the Increased numbers of priority learners
studying senior Sciences (such as Level 2
Biology 15/ 87 Maori, Level 2 Physics 13/93
Maori, Level 2 Chemistry 12/92 Maori) and
we believe increased motivation of students
and expectations of staff resulting in more
positive learning environments and higher
levels of achievement with more students
noticeably owning their own learning and
success.

Our faculty is very inclusive welcoming all
students, so some students join classes with
limited background knowledge and
confidence. We believe that all students will
benefit from the skills and key
competencies  (irrespective of NCEA
success) — thinking that is at the core of the
vision, values and principles of the NZC. Key
competency development is not easily
measured but vitally important. This does
have an impact on the NCEA statistics,
however positive trends are also evident
such as the increased number of boys
(13/87) studying Level 2 Biology, number
and success of Maori boys studying level 2
Physics 13/92, level 2 chemistry (12/92).
Earth and Space Science is a new option
offered at both levels and proven popular,
particularly at level 3 (14/31 males and 3/31
Maori).
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Our approaches are not without challenges;
Students’ perception that senior Sciences are
too hard; Ongoing teacher support needed to
move from traditional teacher directed
learning; Confusing information about
pathways involving Science subjects; Absences
from class affecting progress due to
involvement in other subject school based
activities and health or family issues. Large
senior classes in some senior areas resulting in
assessment challenges and workload issues
for teachers. In addition, having 11 specialist
rooms for a staff of 16 results in considerable
movement of some teachers and classes out of
the specialist rooms, although the provision of
a partly converted specialist physics classroom
this year has made a difference.

The Science Faculty functions highly
effectively as a supportive team. The 2017
theme of Citizenship has provided a platform
that is forward-looking and inclusive, for the
team of specialist teachers to work together
and grow their understanding of creating
modern learning environments underpinned
by student centred pedagogy. All students are
provided with scaffolding and support to
develop strong foundations in the core
disciplines or reading, writing and scientific
literacy while developing skills, key
competencies and increased confidence in
their understandings about the Nature of
Science. Our aim is to provide all students
with opportunities to view learning in Science
as personally relevant and an area of study in
which they can achieve to their potential and
have success.

Social Science

Goals

School Goal: Empowering all learners to reach
their potential.

Dept Goal 1:
Improve literacy levels and academic writing
ability of all students.

Action(s):

The implementation of a two year teaching
programme that focuses on academic writing;
broken down with a term by term focus. The
overall aim is to ensure students enter Year 11
well equipped with the academic writing skills
needed for NCEA. Our target was to get 80% or
more Year 9 and 10 students reaching
‘Achieved’ grade based on a qualitative rubric
and 33% of students at ‘Merit’ level or better in
the end-of-year Social Studies exam.

Outcome:

Students producing well structured essays that
demonstrate the development of an idea or
argument with precision and clarity.

End of Year Social Science exam 2017

Year 9 Essay: 77% Achieved or higher, 44% at
Merit or higher.

Year 10 Essay: 71% Achieved or higher, 33% at
Merit or higher.

Variance:

Very close to achieving goal for Year 9,
surpassed our expectation at Year 9 for Merit
or better. Year 10 — 9% short of Achievement
goal, but we expect that this should rise in 2018
as this cohort will have had the benefit of the
full two year program as intended.

School Goal:

Empowering all learners to reach their
potential, Responsive  resourcing that
prioritises learner needs.
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Goal 2:

Continued improvement in NCEA results,
particularly in standards that require longer
written responses, including Scholarship
examinations.

Action(s):

Use of “Write that Essay” programme by
targeted classes at senior level and embedded
a range of writing strategies into all junior units
based on this programme as part of all
students’ learning to lay foundation for future
success when students enter the senior school.
Weekly Tutorials to improve the academic
writing of Year 13 students considering
Scholarship Examinations in the Social
Sciences. Increase number of students gaining
Scholarship from 2016 and minimum of 1 per
senior subject (where students elect to sit
Scholarship).

Outcome: Generally, at least 1/3 of students in
Social Science courses which have external
examinations (which involve extended written
answers (often essays)) are endorsing at Merit
level or better (see Table 1 attached)
demonstrating very good writing ability.

Three students gained a Scholarship in the
Social Sciences; 2 in Classics and 1 in History.

Variance:

Higher levels of success at Level 2, but lower in
Level 3. This is likely to reflect that the majority
of students at Level 2 have followed on from
Level 1 courses, but at Level 3 a significant
number of students pick up a Social Science
having not taken one before, or not since Yr 11,
which can be a constraint to higher levels of
success.

Our goal of one Scholarship in each Social
Science subject was not fully met with
Geography and Economics missing out in 2017.
However, many students came close to success
with 4 students in Geography missing out by 1
mark from gaining a Scholarship, for example.

Successes

What were the positives coming out of your

department this year?

e Collaborative Literacy focus throughout
the Faculty working in conjunction with
CoL staff members to improve junior
literacy across the school.

e Integrating new staff members into the
department - Nicola Wolken, Vanessa
Hayes.

e History, Travel and Tourism, Classics and
Sociology all reflected on and redeveloped
aspect of their programmes to allow for
improved student outcomes (ie assess
fewer credits, targeting student needs)

e A group of students competed in the
Reserve Bank Monetary Policy Challenge
and gained confidence and greater interest
in Economics.

e Sarah Hyne (Yr 13) represented NZ in
Serbia at the International Geography
Olympiad, while Taya Nicholson (Yr 12)
was selected to join the 2018 NZ
Geography Olympiad team. Nicole
Cameron won the NZ Board of Geography
Teachers Fieldwork Photographic
competition.

e Scholarship tutorial programmes run on a
regular basis by staff either before or after
school.
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Junior Successes

What were the department highlights in the

junior school?

e Literacy/writing improvements - focus on
literacy skills/essay writing (see comments
under Goal 1 above).

e Targeted literacy activities added to
existing junior units and new assessment
schedules implemented to target specific
literacy skills such as fluency and precision.

e AL programme - The integration of the
Forty Hour Famine into the relevant
curriculum segment resulted in an
increased level of relevancy, enthusiasm,
leadership skills and a 30 percent increase
in funds raised, earning the school a World
Vision Leadership Scholarship.

e |Initial steps taken to explore cross-
curricular integration in both Yr 9 and yr 10
AL programmes with the English and
Science departments.

Junior Challenges

What are your areas of challenge to target in

the coming year?

e Develop research activities appropriate to
the students’ future NCEA needs.

e Continue to target improvement in literacy
(writing) skills.

e Develop new ways to keep students
engaged — investigating and trialing some
integrated learning approaches with other
departments eg. English and Science.

e Engaging Maori students — developing a
more integrated approach through the
Potama programme and investigating new
contexts within our wider junior
programme.

NCEA Successes

What were your department highlights in L1,

2and 3?

e Considerable percentage of students
gained 14 or more credits within Social
Science courses (see Table 1 attached)

e Significant percentages of students gained
Endorsements within  Social Science
courses. In most instances around 1/3 or
more of students are having their course
endorsed with Merit or Excellence (see
Table 1 attached)

e Three students gained a Scholarship in the
Social Sciences; 2 in Classics and 1 in
History.

NCEA Challenges

What are your areas of challenge to target in

the coming year?

e Low attendance rates are still a significant
barrier to student success.

e  “Cherry-picking” of internals over
externals for Y12 and Y13s. Wasted time
teaching Externals that few students sit in
the exams, as they already have the
“credits”.

e Students extremely reluctant to write
practice essays for externals in their own
time. Students not trying/preparing for
practice/mock exams.

e Some courses such as Travel and Tourism
Level have a high proportion of students
with English as a second language.

Barriers to Learning

What do you believe hindered student

success in your department (if any)?

e Low attendance

e For some students, lack of motivation or
engagement

Male Achievement

Statistics for Male achievement in your

department?

e Variable results between gender across
subjects and year levels with no clear,
consistent trend. Smaller cohorts in some
subjects and/or gender imbalance will
distort figures. See Table 2 attached.
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Maori Achievement
Statistics for Maori achievement in your
department?

There is a slight trend towards Maori
students achieving less credits than
European most notably at Level 1.
However, at Levels 2 and 3 the trend is less
consistent with Maori students in some
cases outperforming others on average.
Small numbers of Maori students in some
subjects will distort figures. See Table 1
attached.

DEMOGRAPHY

"'_-'

Staffing
List staff member with curriculum focus and
classes taught.

Nick Page (HOF) - Geography (L3 and L1),
Year 10 Social Studies

Sarah Smythe (Asst HOF) - Sociology (L3
and L2), Classical Studies (L3), 9 Social
Studies

Margaret Keam (Asst to HOF) - Travel and
Tourism (L3 and L2), Geography L2, Year 9
Social Studies

Phil Newton (Asst to HOF/Col) - History (L3
and L1), Yr 10 Social Studies

Mark Williams (Yr 11 Dean) - Geography
(L3 and L1), Social Science (L1), Year 9
Social Studies

Lana Moore (Col) - Classical Studies (L3
and L2), Year 10 Social Studies

Kim Whyte (Yr 10 Dean) - History (L2 and
L1), Yr 10 Social Studies

e Natasha Curd - Geography (L3), Sociology
(L3), Year 9 and 10 Social Studies

e Kaine Hansen (Asst to HOF) - Economics (L3
and L1), Year 9 and 10 Social Studies

e Paul Ross - Economics (L2 and L1), Year 9
and 10 Social Studies

e Roy Ballantyne - Travel and Tourism (L3),
Year 9 and 10 Social Studies

e Jane Cox - Geography (L2 and L1)

e Vanessa Hays - Sociology (L2), Year 9 and
10 Social Studies

e Nicola Wolken - History (L2 and L1), Yr 9
and 10 Social Studies

e Ricky Feutz - History (L3)

e Claire Lander - Yr 9 Social Studies

Otumoetai College Social Science teachers
have national responsibilities.

e Nick Page is a current board member of the
NZ Board of Geography Teachers (subject
association), and the Treasurer.

e Sarah Smythe is the  Teachers’
Representative on the national executive
of the NZ Sociological Association (SAANZ)
and secretary/chair of the Association of
Sociology Teachers (AST).

e Phil Newton is an NCEA Level 2 Panel
Leader. He is an NCEA Examination
Materials developer and a published
author (ESA Level 2 History Study Guide).

e Lana Moore is an NCEA Level 2 Panel
Leader for Classics.

e Kim Whyte is an NCEA Level 2 History
marker.

e Kaine Hansen is an NCEA Level 3
economics marker.
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Table 1. Summary of Key Social Science Indicators for NCEA 2017 (14 Credits, Endorsements and Maori

students)
Subjects - o> N mo|= - o> vmo =~ - o> Nmo =~
o 3 < =1 o g o 5 2 s ] g o = s o g
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Geography 85% 14/18 | 34% 27% 74% 14/16 | 50% 43% 66% 14/14 | 22% 0%
History 66% 13/15 | 29% 13% 63% 15/12 | 62% 0% 79% 12/18 | 28% 43%
Classical NA NA NA NA 62% 11/14 | 33% 14.3 50% 13/11 | 23% 50%
Studies
Social 48% 15/13 | NA NA NA NA NA NA NA NA NA NA
Science
Sociology NA NA NA NA 64% 18/15 | NA NA 76% 8/19 NA NA
Economics 60% 13/15 | 34% 30% 82% 13/14 | 43% 75% 78% 13/16 | 35% 0%
Tourism NA NA NA NA 68% 20/19 | NA NA 56% 14/14 | NA NA

1. Forcolumns indicated with a 1 above, the data has come from Kamar. Note that this includes students who left
during the year and International students who may have attempted some credits, but who left well before they
had the opportunity to attempt most credits on offer.

2. For columns indicated with a 2 above, the data has come from NZQA. These percentages are based on the cohort
who were present until the end of the year and enrolled to sit the external examinations.
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Table 2. Summary of Male vs Female Average number of credits earned in Social Science NCEA 2017

GOALS

To identify areas of support in the community
that will help with transitioning of students
from college life to the wider world.

Actions:

The department HOD has been working with
the Inclusive Employment task force (DPA,
MSD, and Community Services Managers,
whose vision is “Improving collaboratively
across the employment sector to enhance
employment opportunities for people with
disabilities in the Bay of Plenty"). The intention
of the HOD was to identifying links to youth
forums, youth agencies or initiatives working
with preparing disabled youth for transition
from school. These meetings are held once a
month.

Subjects Level 1 Level 1 Level 2 Level 2 Level 3 Level 3
Average Average total Average Average total Average Average total
number of credits number of credits number of credits
credits for credits for credits for
Male verses Male verses Male verses
Female Female Female

Geography 16/17 17 14/14 14 12/17 14

History 12/17 15 9/14 12 20/14 16

Classical Studies NA NA 12/14 14 10/12 12

Social Science 14/11 12 NA NA NA NA

Sociology NA NA 16/16 16 17/17 17

Economics 15/17 16 15/13 14 14/17 15

Tourism NA NA 12/21 18 10/16 15

Special Needs
Outcomes:

Through the networks formed at these
meetings several meetings were held by the
HOD with regional managers of Supported
Employment, Enriched, CCS and the MSD
Vocational connector Tania Williams (new
initiative with MSD). Discussions were also had
with other youth employment providers, the
outcome of these meetings was an increase in
the number of transition providers for ORS
students and two providers for transition of
non-funded students were identified. An
understanding of what is available to all
students through the new MSD initiative was
also gained. Overall, all the regional service
managers gained a new understanding of the
importance of Transition starting prior to the
student leaving school and the importance of
links with schools.
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Variance:

The HOD was able to achieve this goal by
establishing an understanding of the
difficulties schools face in transitioning
students, in particular those who are
unfunded. Also by having a representative of
Education at the table possible pathways could
be discussed and explored. The networks
established provided valuable outcomes for
our students and whanau.

To identify effective Feedback tools that

promote student and staff learning.

A) For providing professional development
to staff.

B) To improve instructional feedback to
students so as to increase engagement.

Actions:

A) After exploring other staff feedback tools
the team decided to trial the 360 degrees
feedback tool. In term two the HOD designed
the first tool to trial with teacher aides based
on their job description. This was carried out in
term three and then in term four during the
teacher aide appraisals it was discussed in
conjunction with the Gaps model.

Due to insufficient time the teacher and HOD
360 degrees tool was held over until 2018.

Outcomes:

After much discussion the teacher aides felt it
was a useful tool to use but not in isolation to
other feedback tools.

Variance: This goal was achieved through a lot
of department discussion and explanation of
the benefits of feedback and how it can link to
professional development. It was not an easy

process for the department teacher aides who
were not used to such personal professional
feedback.

Actions:

B) All three teachers within the department
took part in a collaborative inquiry in 2017
based on the question “Is Feedback an
effective tool in the assessment of special
needs students?” Several tools were trialled in
different classrooms and subjects. Student
reaction to each tool was gathered and its
usefulness to assessment discussed.

Outcomes: Several useful tools were identified.
It was agreed that student voice as part of
assessment was possible and that it did to a
degree increase engagement.

Variance: The success of the tools was due to
the skill of the special needs teachers in
adapting existing feedback tools to the
students within their classes. Knowledge of
the different levels and students within their
class was vital.

SUCCESSES 2017

The department successes in 2017 included
successfully including our students in sporting
activities and cultural activities provided by
outside providers. For example Sailability
(sailing for disabled people) and the Without
Limits dance lessons. These provided
opportunities to work with people who had
expertise, involvement in the community and
possible lifelong recreational opportunities.
For the staff continuing to work on our
“building the team” activities and PD produced
a much closer team spirit and consequently
better outcomes for students.

Junior successes:

As well as the above, two of our juniors took
part for the first time in an adapted Maori
program at year 9 developed in conjunction
with the Maori teacher and special needs
teacher aide. Also for our juniors the trialling of
curriculum on line programs such as E Ako.
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NCEA successes:

The Special Needs unit only teaches NCEA
English and Mathematics to level one. In 2017
four of our students achieved the 10 credits for
NCEA English. Four of our students achieved
their first standard for Mathematics continuing
on into 2018.

Male and Maori

Achievement in these areas exceeded female
and Maori due to the numbers in each of these
areas able to attempt NCEA.

Barriers to learning:

Continued roll increase within the unit in
relation to a decline in funding
amounts/options per student. This has had
impacts on class sizes, staffing and hence
support and learning for students. It has
greatly affected our ability to support
transition of students at year 13/14, cater to
the physiotherapy programs and additional
needs of our students during their school day.
A need for better pathways/systems and
identification at year 9 into learning support
areas in OTC is needed.

Staffing 2017: 26 students

Caly Pilllay (HOD) - Senior Science, Social Skills,
Junior Mathematics, ASDAN, Art.

Renee Woest (Teacher) - Junior Science,
English (NCEA plus 3 ability classes) ASDAN.
Rhys James (Teacher) — NCEA Mathematics, PE
(Special Olympics Organisation + Teaching)
Tool Shed Boys social skills, Social Studies.

9 Teacher Aides — 7 full time teacher aides (28
or 29 hours) and two part time teacher aides
(10 hours and 17 hours).

Overview:

The department struggled through 2017 and
saw many staff off sick. Pressure on the HOD
and teaching staff made for points of low moral
during the year. Due to the commitment and
dedication of staff and to the unity of the team
student learning and support was not
compromised. General consensus was that
going into 2018 the team would not be able to
maintain this without more staffing.

Supported Learning

Otumoetai College
Vision

SUPPORTED LEARNING VISION

Otumoetai College, here
we stand, creating
resilient learners where
culture, diversity,
education and social
responsibility are valued
and all learners achieve
to their potential.

To provide a supportive,
nurturing and safe
environment, where
students can aspire to be
socially, emotionally and
educationally the best they
can be.

CTum LTl CaLl Lo VaLLLs SureoRTos LEARmNE KALIES

e Strive for excellence e Responsibility
Kimihia tou ake Kawe-nga
maunga teitei e Cooperation

e Working together Mahi Tahi
Whakakotahitanga e Integrity

e Respect one and all Ngakau Tapatahi
Whakakoha tetahiki | e Courage
tetahi Hautoa

e Standing strong e Respect
Tu pakari | te ao Whaka - ute
OTUMOETAI SUPPORTED LEARNING FOCUS

COLLEGE Focus

e Empowering | ® Supporting all our learners

learners e Developing resilience and

e Strong thinking
leadership e Fostering:

e Growing Kindness — Ngakau Atawhai
hauora Understanding — Mohio Pai

Trust — Whaka-ae-tika
Perseverance — U —tonu —

tanga

TEACHING STAFF

TEACHER AIDES

Richard Brown
Chris Pearson
Vicky Jeffares
Paula Purser

Christine McClymont
Leonie Summerville
Anita Bax

He akonga te oranga
LET LEARNING ENLIGHTEN LIFE

71




GOAL1

Implement a scaffolding structure in an
English Unit (Formal Writing), to improve
student learning.

ACTION:
Staff developed a basic scaffolding model. The
model was used in two Year 10, English classes.

OUTCOME:

All, Year 10, Supported Learning students were
able to use the model to successfully complete
a piece of Formal Writing.

VARIANCE:

The goal was achievable due to the basic
concept of the model. In addition, to the use
of technology (Chrome Books). The model was
e-mailed to all students’, therefore, the Formal
Writing Unit was completed using Chrome
Books. Importantly, teacher and teacher aide
scaffolding was also pertinent in the success of
the goal.

GOAL 2

To provide a safe, caring environment where
successful learning outcomes can be achieved
and students regularly attend school.

ACTION:

Identify, emotionally, socially and vulnerable,
‘at risk’ students, in conjunction with the
Learning Centre. Record names and discuss
these students at regular departmental
meetings. The key is to build trustworthy
relationships.

All Supported Learning students are informed
that we are a ‘safe place, where food and
support can be provided regularly.

Supported Learning Staff are vigilant on
attendance and call home (if appropriate) ,
when semi-regular absences are trending.
Staff work closely with Guidance, Outside
Agencies and Mark (Truancy Officer). Thereis
a correlation between attendance and
academic success.

OUTCOME:
Many of our students regularly approach,
Supported Learning Staff, requesting food, a

little time out, general support and
conversation. We make ourselves available
throughout the day , therefore, lunch-time is
often shared with students.

The attendance rates/percentages of
Supported Learning Students in 2017 were
pleasing.

VARIANCE:

In 2017, we moved into the prefabs on the
field. While difficult at the time, we
successfully navigated this hurdle. However,
we still made the Prefabs, also the Pavilion, a
home base for our students, when food and
support was required.

Successes and Junior Successes —
Supported Learning Staff!

Paula Purser’s exceptional transition from
Primary School Teacher to Secondary School
Teacher. Paula was a new staff member in
2017. Her innovative and motivational
pedagogy has been transformational and
highly effective. The Supported Learning
Department is fortunate to have her teaching
in our area.

Leonie Summerville, retired as Deputy
Principal of Tauranga Girls’ College to work as
a Teacher Aide in our Supported Learning
Department. The reality is we have an
incredibly gifted educator working in our
department. In 2017, our Supported Learning
students significantly benefitted from both
Leonie and Paula. Simply, both are
outstanding educators, more importantly, they
care about our students and share our
department’s ethos.

Vicky Jeffares has also joined our team — how
lucky are we...? Vicky is in charge of our new
venture: Senior Supported Learning.

While it is in its infancy, it appears that real
academic success has already taken root. 60%
of the Senior Supported Learning, students
received Level 1, after one year. Given, the
complex needs of our Senior Supported
Learning, students, we forecasted and set
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goals for all students to have Level 1 after two
years. We will continue to review this.

Chris Pearson’s wisdom and experience has
again proved invaluable to our department.

Success continued - Destigmatising - breaking
down the stigma attached to Supported
Learning.

We are continuing to break down the stigma
attached to being in ‘M Block’ - Supported
Learning. Many of our students really enjoy
the environment that has been created in
Supported Learning . It is a learning area
focussed on well-being, critical skills and being
the best students can be with their learning.
Importantly and pleasingly, we received,
positive parental and whanau feedback.

Integration and inclusion into mainstream
classes for Form Period, Physical Education and
Options has been successful. The rebuild of M
Block will also be significant. The word...Unit
will be dropped and we will re-brand. The
Centre of Excellence or The Learning Centre etc
( we need to consult and discuss to find the
best name). The intention is to display,
aspirational words and quotes, also creating an
indoor and outdoor learning environment.
Importantly, we would like the students to be
a part of the creation.

New building - but same caring, kind and
nurturing approach to be taken, while
optimising  educational outcomes and
exploring innovative approaches to learning
for our vulnerable students.

Junior Challenges:

We will continue to set goals around the
improvement of: well-being, reading, writing
and mathematics. Nevertheless, we will also
focus on making school fun, therefore,
improving attendance and continually letting
the students know — we care.

In summary, our challenges are to improve:
Well-being, Reading, Writing, Mathematics,
Attendance. Our challenges are also
summarised in: Barriers to Learning.

NCEA Successes:

Given, Toi Ohomai’s greatest growth area is
Foundation Skills, we are in the process of
developing a similar, senior based programme,
with the aim of by-passing the necessity for a
tertiary, Foundation Skills Programme for
these students. The aim, therefore, is that
these students are prepared for a career
pathway, when they leave Otumoetai
College.

NCEA Challenges:
Meeting the needs of Literacy and Numeracy
and providing, option choices that cater for
student strengths.

Barriers to Learning:

At times, the method of assessment does not
yield an accurate measure of what the
students can achieve. A lack of emotional
capacity and maturity in our students can be a
real barrier. In addition, circumstances outside
of school (poverty/hardship, abusive
environments etc) can have negative impacts
on learning and well-being.

Male Achievement:

Data summary on Kamar. PAT’s, CEM’S, e
astlle, Common Assessment Tasks.

Brief statement: Our male students are over
represented, in being below their
chronological age for: reading, writing and
numeracy.

Maori Achievement:

Data summary on Kamar. PAT’s, CEM’S, e
astlle, Common Assessment Tasks.

Brief statement: Our Maori students are over
represented, in being  below their
chronological age for: reading, writing and
numeracy.

Data Consideration

In 2018, we will discuss which summary data to
incorporate, to see, value added. In other
words, which data, measures our outcomes
best and provides us with the best information.
For example: Kamar attendance data, probe
data, Schonell, Burt data, Writing Rubrics —
levels. In addition, to the traditional, PAT’s,
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Cem’s, Common Assessments Tasks, e asttle
etc. Consideration to over assessment needs
to be discussed.

Summary:

The staff in Supported Learning live our vision
(to provide a supportive, nurturing and safe
environment where all students can aspire to
be socially, emotionally and educationally the
best they can be)— this makes a difference to
our vulnerable and complex learners. We care!

Importantly, we acknowledge the significance
of providing educational opportunities that will
be, achievable, advantageous and enjoyable to
our learners. We have had a successful,
academic 2017, however, understand that we
need to continually evolve. Supported
Learning will continue to implement and
evaluate new initiatives (evidence based), eg
Renaissance Accelerated Reader, Fast For
Words and use technology to optimise
learning.

Moving forward, Supported Learning staff will
also discuss how we can use taxonomies to
improve student outcomes, in addition to
using diagnostic, formative and summative
data effectively.

In conclusion, Supported Learning classes cater
for a variety of vulnerable and complex
students. Our staff are positive, unified and
professional. They provide learning outcomes
which are effective and consider the whole
child.

Technology Faculty

WHOLE FACULTY OVERVIEW

Initiatives put in place in 2016 to raise levels of
student success in the 2017 year yielded good
results. It did require a whole faculty
commitment and special thanks go to Lauren
May for her considerable effort to access COL
funding to finance the Curriculum expert. The
application for COL support proved to be
arduous.

The greatest strength of our colleges
Technology faculty is its dedicated staff. They
are all student focused and supportive of each
other. Essentially, a tremendous team and
work family.

One of our faculty’s key foci in place every year
is the promotion of literacy within the junior
curriculum. This work continued as well as the
creation of instructional guides for many of the
Year 10 courses. Much of this work was carried
out as part of Individual teaching Inquiries.

2017 began as quite a stable year for staffing,
however, with the unexpected retirement of
Dennis Robbins in term 3, staffing his classes
became quite a trial for all concerned.

The college’s changed policy regarding five
subjects at Year 12, as opposed to allowing
students to select six, continued to see a
reduction in course selection numbers
resulting in the cancellation of Level 2 courses
in 2018. A decision which has had a huge
impact upon students wishing to study a wide
range of subject areas.

This is particularly relevant for those wishing to
pursue University education in such
Technology based courses as Engineering,
Product design and Architecture, and Food
Technology where our more academic courses
such as Electronics, Graphics, Materials and
Food Technology are a tremendous advantage
to the student. These students especially, can
be very restricted by having to select 2 Maths,
2 Sciences and English or a similar literacy rich,
subject.

Our Unit standard courses of Mechanical
Engineering, Automotive and Hospitality,
which have phenomenal pass rates, are
frequently the ones being cut. These students
often then end up being placed into courses
where they may not gain a single credit.

The lack of understanding by Senior
Management, Deans and Careers staff about
the various academic levels of Technology
subjects is getting better each year, but
unfortunately there are still too many cases
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where existing students and new enrolments
are placed incorrectly into courses.

HARD MATERIALS TECHNOLOGY/ GRAPHICS/
ELECTRONICS DEPARTMENT

The agreed Department goals as set down in
2017 were:

Create shared scaffolded templates to grow
student understanding, learning and task
completion.

Action:

Collect student voice asking them which way
they prefer to learn. EG: One could be
“Observing good examples of student work
from previous year’s students.”

In staff groups of approximately 3 teachers,
both Junior and Senior resource posters/media
presentations of the relevant complete
student work process are displayed for
students to see.

Upon implementing the created student
learning tools, gather student voice asking
them whether the new resources have made a
gain on their understanding.

Have a faculty wide reflective discussion about
the effectiveness of the entire exercise, both
from the student and teacher perspectives.
What worked well, what we might build upon
in the future? A look at the big picture.

Some background Information.

For many years now we have tried different
strategies to lift the Report writing ability of
our Senior Academic Technology classes.
These Externally assessed reports are limited
to 10 pages and the assessment of them has
often been a challenge to see consistency of
the marking. In 2016, we worked at length with
Literacy expert, lan Hunter, to create writing
frames, which disappointingly, were not
successful. In the 2017 year, with funding
support from the C.0.L, we brought in an
Expert on the Technology curriculum, Neville
Myers. With his assistance, we furthered our
own knowledge greatly and were able to
create our own writing frames for students

with more certainty about the curriculum
expectations of the External case study reports
at Levels 1, 2 and 3. A lot of these were
submitted for student use online in Google
classroom.

Outcome:

These actions had the desired effect, although
to be honest we did anticipate having a larger
amount of student’s gain Merits and
Excellences at all levels than actually occurred.
A large number of students did gain passing
grades; however, marker inconsistency did
continue to be a factor as was the case in
Electronics at level 3. (All students in this
External received a N/A, but the check marker
regraded the NZQA marker sampling as an
Excellence. All of these students were
encouraged to re submit their submissions for
reconsideration).

Variance:

As the curriculum training for staff occurred
late in the year, through funding delays via the
C.0O.L,, just prior to the External submission
date, there was insufficient time in some
courses to prepare students. These modelling
reports are about the students own
Technological practice throughout the course,
and in many cases they had missed
opportunities in the design process that were
essential for the evidence needed in their
reports. We have resolved to introduce this
guidance material much earlier in the school
year in 2018.

Scaffolding some Senior/Junior task, process
guidance for low ability Priority learners.

Action: Collect student voice asking them
which way they prefer to learn. Work in small
groups and feedback to the faculty.

Outcome: This goal was the prime focus for a
lot of our staff Inquiry question work, and as a
result, many extremely useful instructional
student guides were created in a wide range of
mediums.

Where some staff created resource videos of
manufacturing processes for student use,
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several others chose to create exemplars
which the students could refer to. Other
resources such as Writing frames and
scaffolding practical activities were created
and trialled with students.

Variance:

Such guidance notes, videos, project
manufacturing sequences take considerable
amounts of time to create and refining how
they present to students will no doubt be
continued in the coming year. Of course,
creation of a teaching resource for students is
no guarantee that students will adhere to the
advice contained within them.

DEPARTMENT SUCCESSES OF 2017

For the last 2 years, we have put a lot of work
into our Year 9 and 10 Graphics programmes to
better enable students with interesting work of
a Technical nature, which would lead to
greater success at Level 1 NCEA. This has
resulted in improved course enrolment
numbers and senior work of a higher standard.

Our work with Curriculum expert, Neville
Myers, did indeed empower staff to have the
hard conversations with their colleagues about
consistency of assessment and this in turn
resulted in improved curriculum knowledge
and lesson content. The Results of the External
reports was a positive example of the gains in
student success we can bring about through
rigorous discussion and developing a shared
understanding of solid, “teaching practice”
techniques.

NCEA SUCCESSES

Without doubt, having developed an effective
approach to delivering the External Written
Reports.

An increase in the standard of written work in
Technology, which has led to higher internal
assessment grades. We are seeing an
improved analytical depth in student writing.
Critical thinking is on the rise.

NCEA CHALLENGES
Getting students motivated to work hard
earlier in the year. As all our Achievement

standard courses are portfolio based, we
regularly “inspect” student work, rather than
“expect” it is done. We are taking steps in 2018
to get the students to put in a consistent effort
in terms 1 and 2 rather than pressure
themselves in terms 3 and 4.

Consistency of the NZQA markers of External
standards. This system is currently failing our
students and does not provide any feedback on
the assessment decisions. Regardless of my
efforts on a national level to influence this
system, it seems beyond our control.

BARRIERS TO LEARNING

Having surveyed the teachers within our
faculty prior to writing this report, the common
message is poor student attendance.

The demands upon students outside of
education with work commitments and social
media pressure seem to be considerable
distractions for many as well.

Although we have very good equipment and
access to computers. Student well-being is
affected though, by two solvable issues.

We need to get Air Conditioning in both C8 and
C10 Graphics rooms. The students cannot be
expected to produce their best work while
suffering  under such  high  summer
temperatures.

Student well-being is affected in the
workshops, not so much in regards to fighting
or safety, but with theft of Assessable projects.
Other local schools have seen this problem
eliminated with the addition of security
cameras in school workshops. We do have
some currently; however, feel strongly that
there needs to be 3 more installed under the
same strict observation protocols that we
currently adhere to.
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MAORI ACHIEVEMENT

Teachers have, where possible, continued to
allow students the freedom to design/make
projects which allow for students to be more
invested emotionally in what they are making
and designing. This opportunity for students is
available in all of our Technology curriculum
courses and to a lesser amount in our Unit
Standard courses.

EG: The year 10 Wood based programme was
altered to include more creativity and a focus
on making personal taonga. Some Maori junior
boys seemed to establish an attitude to be
negative about learning, whilst there has been
great success in some senior classes with Maori
boys and girls achieving well.

MAORI ACHIEVEMENT

L2 MECHANICALENGINEERING *
L1 MECHANICALENGINEERING *
L2 AUTOMOTIVE *

L2 BUILDING *

L1 BUILDING *

L3 TECHNICALSKILLS

L2 GRAPHICS

L3I ELECTRONICS
L2 ELECTRONICS

BNOT ACHIEVED ®mACHEVED @& MERIT

L3 GRAPHICS

L1 GRAPHICS |

EXCELLENCE

e g
e —|
TEEEEEESS—S—S—"S)—
g5 = e

L&/ ‘3

L2 TECHNOLOGY METAL TIEEFEEE

L1 ELECTRONICS ISV
LATECHNOLOGY METAL I T [ e |

L1 TECHNOLOGY METAL I T . N |
L3 TECHNOLOGY WOOD I e L i
L2 TECHNOLOGY wOOD I 7 - - T |
L1 TECHNOLOGY WOoOD I | I -

STAFFING IN THE 2017 YEAR

Kevin Meyer (HOF) Materials Technology and
Graphics. Yr 9/10/L1/L2/L3 Technology, Yr 10
Graphics

lan Watson (Assistant HOD) Materials
Technology and Graphics. L1/L3 Technology, Yr
10/11 Graphics

Brendon Jones - Materials Technology,
Graphics, Automotive studies. Yr 9/10/L2
Technology, L1 Graphics, L2 Automotive
studies.

Andrew Rapley - Materials Technology and
Graphics. Yr /10 Technology, L2/L3 Graphics.

Deon Wessels — Materials Technology,
Graphics, Electronics, Robotics Coach. Yr 9
Technology, Yr 10/L1/L2/L3 Electronics.

Tim Cosson — Materials Technology, Graphics
and Mechanical Engineering. Yr 9/10
Technology, L1/L2 Mechanical Engineering.

Steve Gilvear - Materials Technology, Graphics
and Building. Yr 9/10 Technology, Yr 9
Graphics, L2 Building.

Dennis Robbins — Part time Yr 9/10 Graphics
teacher, retired at the end of 2017.
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FOOD TECHNOLOGY/SOFT MATERIALS TECHNOLOGY/HOSPITALITY
DEPARTMENT

GOAL ONE

Create shared scaffolded templates to grow student understanding, learning and task completion. (EG - The whole
process in a visual display of expected student work for the project/ portfolio)

GOALTWO

Scaffolding some Senior/ Junior task multiple process guidance for low ability Priority learners. (Create student
friendly, visual task explanations, of steps in a student project)

ACTIONS

1. Collect student voice asking them which way they prefer to learn. EG: One could be “Observing good
examples of student work from previous year’s students.”

2. In staff groups of approximately 3 teachers, both Junior and Senior resource posters/media presentations of
the relevant complete student work process are displayed for students to see

3. Upon implementing the created student learning tools, gather student voice asking them whether the new
resources have made a gain on their understanding.

4, Have a faculty wide reflective discussion about the effectiveness of the entire exercise, both from the student
and teacher perspectives. What worked well, what we might build upon in the future? A look at the big
picture

OUTCOMES - COMBINED

Student voice was gathered from across a range of classes and teaching contexts. Overwhelmingly the results
showed 2 key areas of need

e Practical implementation of their learning through hands on activities

e  Written guidance for students to look at and re-visit in a task when required.
Soft Materials Technology — 10TESM Students enjoyed the new online google classroom videos that were created
for their Bag project. The big positive for this was the students who were more able could continue on with little/no
teacher help. Students who were struggling had more support from the teacher.
Food Technology — With a focus on the external report for Level 1 Food Technology the development of guide-
sheets and the use of Google Classroom was key. Implementing the lessons learned and strategies developed in
conjunction with other Faculty members and Neville Meyers these assessment activities were developed and
implemented with huge success. Student voice showed an overwhelmingly positive response which has prompted
the use of Google Classroom to also assist in the delivery of L2/3 Food Technology in 2018. This was a huge success
which will be rolled out with other classes.
Hospitality — Teachers established new multi-media resources that aligned with the units being taught through the
use of technology such a video clips and research using Chrome Books. These units had both theory and practical
elements to them with the use of video clips, text book explanations/notes and the production of various food
products related to each unit.
Faculty wide discussion deemed the resources overall to be very successful. While there were some struggles with
student behaviour and attendance, these are a side issue. What we did discover is that many students were more
engaged, had positive reactions to the resources implemented and this had a direct influence in the external results
in the senior school. Many of the resources have been tweaked and altered to better reflect the learning needs of
our students and will continue to evolve as we grow along with them.

VARIANCE

For the Hospitality teachers concerned this was not an area of strength. While the Multi-media resources were
compiled to set up units, there was nothing new added into the mix. There is potential for a future focus on
developing resources from scratch — perhaps with student involvement.

There was also potential scope to work in some additional professional learning around the use of technology in the
classroom, however due to a change in staff this is no longer required.
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STAFFING

Lauren May - LITEFT, L2TEFT, L3TEFT, L3HOSP
- Focus Food Tech and Hospitality

Julie Leslie - 9TEFT, 10 TF1, LIHOSP, L2HOSP -
Focus Jnr Food Tech and Hospitality

Charlotte Armstrong - 9GRAP, 10TF1, 10TS1,
L1 TESM, L2 TESM, L3 TESM, L2FADN, L3FADN
— Focus Soft Materials, Food Tech, Graphics.
Lois Jelley - 9 TEFT, 10TEF2, LIHOSP — Jnr Food
Tech and Hospitality.

SUCCESSES

2017 was another successful year for the
‘Technology Whanau’ with many positives to
be celebrated, including:

Growth in numbers for 2017 and good
retention of students into 2018 courses with
some students choosing to take 2 or more
courses in our subject area.

This was Charlotte Armstrong’s first year at
OTC and not only did she slot in seamlessly but
she quickly gained the respect and admiration
from both colleagues and students alike. She
worked hard across 3 different teaching
contexts and has begun to grow her subject
area. Charlotte had great success with her
external reports.

Level Three Food Technology worked with the
Otumoetai Rotary Club to develop, plan and
execute and outstanding Fundraising Dinner.
This generated $500 profit that was donated to
the club to help support their sponsorship of
Otumoetai College Youth in our community.

In Year 12 we had a student awarded with the
‘Runner up Design Award’ at the Pin’d Fashion
Showcase. We also had a Year 13 awarded with
‘Runner up’ for her senior section at the Pin’d
Competition. Great successes all round.

For the first time the students in the full year
10TF2 achieved 5 L1 NCEA credits by achieving
2 L1 Unit standards that had both practical and
written assessments. Students and teachers
were all very pleased.

An increase in Chromebook capacity for the
faculty meaning greater access for students.
This translates into greater use of technology
within the classroom to which students
reacted positively.

NCEA RESULTS

The Technology Faculty as a whole was lucky
enough to gain the services of Neville Meyers
through the Col. This allowed us to spend 3
days immersed in the content for the
Technological Modelling external reports. We
worked through from junior school to Level 3
with a particular focus on Level 1 & 2. While
we had made inroads to boosting our external
results for 2017, we are cautiously optimistic
that this will become even more evident in the
2018 results. A side-product of the work
around the externals was the in-depth
discussions we had across all teaching contexts
within Technology and the translation of that
into our internal work as well. Now, more than
ever, we are continuing to work together as a
cohesive unit with a shared goal for our
students in Senior Technology. It is also worth
noting the inclusion of the Intermediate staff
member who joined us for an afternoon from
OTI — there is scope to possibly working more
closely with them in the future.

Neville was also instrumental in helping
Charlotte with the work for the TESM externals
which was also hugely successful. All students
handed in a written report for the External
1.10. Grades were very successful, 2 Achieved,
6 Merit, 9 Excellence. Outstanding for
Charlotte as this was her first year ever doing
an external.

Overall, a very good year with a definite
increase in External Results. While there were
still some N/A grades this number has
definitely decreased from the previous year
and we are continuing to work on reducing this
more.

Internal results were of a good standard and
external moderation backed this up. The
standards that we faltered on are the ones that
we have requested for this year. We have put
a lot of work into adjusting the content of our
courses to ensure that we are better meeting
assessment requirements and are up to speed
where necessary.
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NCEA CHALLENGES

SNA’s — We have on on-going issue of students
who have already achieved enough credits for
the year opting out of the external report in
Senior Technology. The majority of the
students do not make this decision until Term
4 by which time it is too late to remove them
from the standard. Collectively we are trialling
a different approach where the report is
written earlier in the year and then finalised for
submission in Term 4 — hopefully this will help
to reduce the number of SNA’s. My concern is
that students may be covering too many
credits in their courses to allow them to get to
this point. For a student who is doing 5 subjects
do they really need to be assessed for 24
credits in a single course? Are we breeding a
mind-set of mediocrity and credit counting?
Should we do less and do it better and assess
quality not quantity.

Time constraints — while we manage our time
around the 1 hour periods, it would be good if
we had the option of a long time slot
sporadically. Especially in practical situations
where we are required to assess students
individually and they are all making different
products. While we relish exam weeks with the
option to have 2 or 3 hour time slots for
assessments we would like to see the
possibility of some more, longer periods to be
investigated.

BARRIERS TO LEARNING

Absenteeism — this continues to be an issue,
particularly in Senior Hospitality classes, which
disadvantages students — many who struggle
to understand that achieving Hospitality
credits requires both regular practical and
written assessment for each Unit Standard.
Once ‘enough’ credits are obtained some
students attendance drops off and their work
suffers.

Combined Classes - Teaching combined classes
in Food Technology, Soft Materials Technology
and Fashion and Design continues to be a real
struggle. Having to manage large class sizes
and teach multi-levelled work is an on-going
issue for teacher workload and student
engagement. This is particularly key at Year 12
/ Level 2 where students are forced to drop a
subject from Level 1, thus limiting their option
choices. This then leads to small class numbers
which have been deemed non-viable, unless
they are multi-levelled (Less than 20). We
believe that smaller class sizes with a more in-
depth focus with the teacher would be of
extreme benefit to the students and their
understanding and achievement — particularly
when the courses require that every student is
making an individualised project and no two
are the same.

Heat and Humidity — This is becoming
increasingly unbearable in both theory and
practical Food Technology rooms.
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MAORI ACHIEVEMENT

We have had a wide range of achievement from our
Maori students in 2017. We use an 85% pass rate as
our indicator.

All Hospitality courses are all assessed via Unit
Standards which only allow students to gain a Not
Achieved / Achieved grade.

Level 2 and Level 3 Fashion and Design did not have
any Maori students in them.

* Level 1 Hospitality had several Special Needs
students, including some Maori students.

** One Maori student who was wrongly placed into
this Standard course where he had been studying
Home Economics/Hospitality at his previous school —
only passed one standard. In 2018 he is thriving in L3
Hospitality.

MAORI ACHIEVEMENT

B NOTACHIEVED m ACHIEVED = MERIT EXCELLENCE

L3 FASHION AND DESIGN
L2 FASHION AND DESIGN

L3 SOFT MATERIALS TECHNOLOGY
L2 SOFT MATERIALSTECHNOLOGY

L1 SOFT MATERIALSTECHNOLOGY 45% 55% 0
L3 FOOD TECHNOLOGY
L2 FOOD TECHNOLOGY **

L1 FOODTECHNOLOGY NEES 30% 23%
L3 HOSPITALITY

L2 HOSPITALITY 17% 83%

L1 HOSPITALITY * 29% 71%
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